








Annex – evaluation of Commissioner-designate Marianne Thyssen by the Committee on
Culture and Education

Members of the Committee on Culture and Education asked the Commissioner-designate
questions about:

• Investment in educational systems in order to generate economic growth in Europe
• Mobility and skills development of young people
• Initiatives to promote dual education systems and the link between education and

businesses; cooperation between DG EAC and DG EMPL in this field
• Youth Guarantee Scheme and inefficient usage of the available funds by the Member

States
• Promotion of adult education and development of soft skills, as the formal skills

programmes are supported mainly by ESF
• Grundtvig sub-programme and non-formal education
• Coordination between the Commissioners, as regards discrimination in employment and

in employment-related areas (such as professional training, retraining and additional
training) that may have an adverse effect on employment rates, labour mobility and
return on education

The Committee on Culture and Education noted that the Commissioner-designate indicated the
skills development as one of her priorities: according to her, the EU is lagging behind in the field
of the acquisition and improvement of skills and competences for employees and workers of all
age groups. In this context, she underlined the need to deploy serious efforts to catch up in this
field.

The Commissioner-designate also emphasised the importance of investing in lifelong learning at
all ages as a means of enhancing employability and preventing social exclusion.

As regards dual education and the matching of skills and jobs, the Commissioner-designate
referred to the fact that Mr Juncker has transferred the policy areas of vocational training and
adult education from DG EAC to DG EMPL. She considered this a clear signal for the need to
create a closer link between labour market and education. However, her reply to the question on
concrete initiatives to promote dual education systems remained vague.

As for the Youth Guarantee Scheme, the Commissioner-designate acknowledged that there is no
one model that would fit all Member States; however, there is flexibility for the Member States
to adapt the scheme to their respective systems and needs. The Commissioner-designate also
committed to work to ensure that the funds are properly utilised and invested. For this, inter-
institutional cooperation is needed.

The Commissioner-designate referred to Erasmus+ programme and its importance in promoting
adult education and vocational training.

She regretted the fact that there is lack of demand for the funds for adult education and
committed herself to find out how to increase the participation in adult education in the Member
States.

The Committee on Culture and Education assesses the replies of the Commissioner-designate to
the relevant policy issues as adequate proof of her aptitude to be a member of the College of
Commissioners and to carry out the specific tasks assigned to her.



COMMITTEE ON WOMEN'S RIGHTS AND GENDER EQUALITY
THE CHAIR

CONFIDENTIAL

To the attention of the Committee on Employment and Social Affairs

Dear Chair,
Dear Coordinators,

In accordance with Rule 118 of the Rules of Procedure of the European Parliament, your
Committee, the Committee on Employment and Social Affairs, on Wednesday 1 October, held a
public hearing with Ms Marianne Thyssen, Commissioner-designate, who, subject to the positive
outcome of the nomination procedure, will be responsible for Employment, Social Affairs, Skills
and Labour Mobility.

My committee, the Committee on Gender Equality and Women's Rights has been associated to this
hearing. As foreseen under the Rules of Procedure in Annex XVI, please herewith find the opinion
of my Committee for inclusion in your evaluation statement.

Written questions

The Committee on Gender Equality and Women's Rights takes notes of the attention attributed to
the gender pay gap in the written questions prepared by your Committee. It has taken due note of the
Commissioner-designates commitment to enhance the monitoring of Member States' actions towards
a greater participation of women on the labour market and to improve wage transparency.

The course of the hearing

As for topics addressed by the Commissioner-designate in her opening statement, whilst in full
appreciation of comments made by Ms Thyssen with regards to boosting European labour markets
and lifting citizens out of poverty and exclusion, my Committee notes that attention to the situation
of women in specific was given in proportion to her portfolio, whereas it is widely accepted that
women are still behind on men in terms of employment figures and are at a greater risk of poverty.

During the hearing, Members and Substitutes of the Committee on Gender Equality and Women's
Rights addressed questions on the following subjects in particular and we have taken note of further
commitments taken by Ms Thyssen with regards to; policies to enhance work-life balance (such as
child-care facilities), efforts to reduce the gender pay gap in general (including a collaboration with
the Member States in terms of the application of legislation in place, the improvement of wage
transparency and facilities for child and elderly care) and comprehensive policies to address the
gender pension gap in specific (ranging from the inclusion in pension legislation, addressing
discrimination in women’s pension age and to boosting women’s labour market participation).

We also took note of her commitment to collaborate with Commissioner-designate Ms Jourova and
would particularly like to draw attention to the Maternity leave Directive, on which we note Ms
Thyssen affirmed to be ready to put the proposal on the table, given its importance for work-life
balance, and to reopen the discussion with all parties concerned.



Evaluation

On this basis of the commitments taken in the written questions and in the course of the hearing, as
well as comments made by my committee's coordinators, I would like to inform you that, as far as
we are concerned, and in the conviction that Ms Thyssen will put force to her personal commitments
by actively enforcing gender equality on labour markets and in social affairs in the course of her
mandate, the Commissioner-designate is suitable for the mandate proposed by President Juncker.
We also support her call for all future commissioners to include gender equality in their portfolios.

Yours sincerely,

Iratxe GARCÍA PÉREZ


	THYSSEN_Letter-Chair-EMPL-to-BUZEK_02-10-2014-Geda-315282-WITHOUT_ANNEXES.pdf
	CULT assessment to EMPL of Ms Thyssen.pdf
	FEMM opinion for EMPL evaluation Marianne Thyssen.pdf

