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Dear Mr TAJANI,

The Committee on Women’s Rights and Gender Equality (FEMM) and the Committee on
Employment and Social Affairs (EMPL), in accordance with Rule 125 of the Rules of
Procedure of the European Parliament, held a public hearing on Wednesday 2 October 2019
with Helena Dalli, Commissioner-designate, who, subject to the positive outcome of the
nomination procedure, will be responsible for Equality.

On 27 September 2019, the FEMM and EMPL Committees, pursuant to Rule 125 of the
Rules of Procedure and Article 2 of Annex VII thereto, received the letter by the JURI
Committee regarding the scrutiny of the declaration of financial interests of Ms Dalli.

Prior to the hearing, Parliament had sent the Commissioner-designate a list of written
questions. Our committees noted that Ms Dalli answered those questions in a satisfactory
manner.

The introductory statement of Ms Dalli was followed by a first round of 7 questions from
representatives of each political group and a second round of 18 questions by Members,
including also a representative from the non-attached Members.

The course of the hearing is described in the annexed verbatim transcript of the proceedings.

On the basis of the responses of the Members present at the hearing, as well as the comments
made by our committees' coordinators, who met in camera after the hearing under our
chairmanship, we hereby give a positive assessment of her:

European commitment !

Ability to communicate and take initiatives

Aptitude as regards the specific policy area

Personal qualifications (integrity and independence, professional aptitude and
experience). '
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After the hearing, FEMM and EMPL Coordinators concluded that:

Ms Dalli overall showed good personal qualifications, a good knowledge in the field of
equality; she expressed her strong commitment to deliver on her portfolio; she has shown
great empathy for vulnerable groups; she is a convinced feminist,

However, certain topics in her field of responsibility were not sufficiently covered such
as:

o Disability

* Implementation of the European Disability Strategy,

* Her support for moving the unit in charge of disability to the European
Commission’s Secretariat-General in order to ensure the necessary
horizontal perspective across EU policy to ensure the advancement of the
rights of persons with disabilities,

» Inclusion of a disability perspective in the future gender equality strategy
and a gender perspective in the forthcoming European Disability Strategy
in line with Article 6 of the UN Convention for the Rights of Persons with
Disabilities (UN CRPD) which calls on all signatories to “recognise that
women and girls with disabilities are subject to multiple discrimination”
and “take measures to ensure the full and equal enjoyment by them of all
human rights and fundamental freedoms”,

v The cooperation with the rest of the College to mainstream disability
issues in their relevant portfolios e.g. Digital Age, Economy that works for
people, Democracy and Demography, Jobs etc. given the cross-college
nature of the portfolio;

o The horizontal Anti-Discrimination Directive;

o A strategy on how to remove legal barriers to employability, Roma policy, in
general a lack of details on how to improve the implementation of EU legislation;

o Specific measures for the return-to-work assistance and/or reinsertion in the
European plan to fight cancer announced by President Ursula von der Leyen in
order to help those women and survivors to work again;

o Education on equality and diversity as a horizontal principle which is essential to
combatting discrimination and fostering our EU values;

o Concrete binding measures on gender pay and pension gap and on wage
transparency; :

o Efforts to unblock the Istanbul Convention or to implement similar measures to
combat violence against women;

o Achieving the Barcelona objectives by encouraging Member States to build public
networks for day care and pre-school.
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e FEMM and EMPL Coordinators expect the College to entrust Commissioner-designate
Dalli with the necessary powers and instruments to fully deliver on the fundamental
human rights and equality and to go beyond strengthening Europe’s commitments as
stated in her mission letter.

e They also requested that Commissioner-designate Dalli is explicitly tasked with
delivering a proposal on “minimum standards regarding the definition of certain types of
violence” which was included in the Political guidelines for the next European
Commission 2019-2024. |

The general outcome of this hearing is that the Commissioner-designate gave a convincing

impression of her aptitude to be a member of the College of Commissioners and to carry out
the specific tasks assigned to her.

The FEMM and EMPL coordinators representing a majority of two-thirds of the committee
- membership approved that the Commissioner-designate Dalli, is qualified both to be a -
member of the College of Commissioners and to carry out the specific tasks assigned.

The opinion of the Committee on Civil Liberties, Justice and Home Affairs, which was
associated with the hearing, is annexed to this letter. '

Minority views from the ID and ECR groups are annexed to this letter.

Yours sincerely,

Evelyn REGNER Lucia DURIS NICHOLSONOVA
Chair of the Comfmittee on Chair of the Committee on Employment
Women's Righté and Gender Equality and Social Affairs

Annex I: Verbatim transcript of the proceedings
Annex II: Opinion by the LIBE Committee
Annex III: Minority view from the ID group
Annex IV. Minority view from the ECR group
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Annex I: Verbatim transcript of the proceedings
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1-002-0000
IN THE CHAIR

EVELYN REGNER
Chair of the Committee on Women's Rights and Gender Equality

LUCIA DURIS NICHOLSONOVA
Chair of the Committee on Employment and Social Affairs

(The hearing opened at 14.36)
Evelyn Regner, Chair FEMM. — Ladies and Gentlemen, welcome. Please take your seats.

Dear Members of the European Parliament, dear listeners from all sides in Europe and, first of
all, dear Commissioner-designate Helena Dalli. You are very welcome here, as
Commissioner-designate for Equality, to this joint hearing that I am happy to co-chair with
Ms Duri§ Nicholsonova. I'm also very happy that the LIBE Committee, which is associated
with this hearing is represented today.

It’s a great success that we will have a dedicated Commissioner for Equality in the future.
This is really something new for the European institutions.

Before we start our hearing, let me recall that, in line with the guidelines for the approval of
the Commission, Annex VII to the Rules of Procedure, the Parliament evaluates
Commissioners-designate on the. basis of their general competence, their European
commitments and their personal independence, and it also assesses their knowledge of their
prospective portfolio and their communication skills.

Let me also recall that, before the hearing, the Commissioner-designate had replied in writing
to a preparatory questionnaire. The written answers have been distributed to the Members in
all languages. Finally, please note that the Committee on Legal Affairs has raised no objection
to the holding of the hearing.

1-004-0000 :

Lucia Duri§ Nicholsonova, Chair EMPL. — Hello everybody. Welcome to the hearing of the
Commissioner-designate, Ms Dalli, whom we warmly welcome.

Let me introduce you to the structure of today’s debate. First, the floor will go to Ms Dalli and
she will have 15 minutes to introduce her portfolio and her priorities, then we will move on to
25 questions from MEPs in two rounds. The first round will be seven questions put by
representatives of political groups, and the second round will be 18 questions based on the
overall distribution of questions among the political groups, also including a representative
from the non-attached Members.

The debate will be divided into five-minute slots: one minute for the question, two minutes
for the answer, then one minute to the same Member for a follow-up question and then one
minute for the answer.
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Please note that the timing is very tight, so we will be very strict in measuring the time. That
is why we have the gavel here. And we are not afraid to use it! So please be careful with the
timing so that everything goes smoothly. Yesterday we had a first hearing with
Commissioner-designate Schmit and everything went just perfectly.

Please note also that interpretation will be provided in 23 languages, reflecting the linguistic
diversity of our House. All speakers can therefore use their own language, but I would like to
remind speakers that what they say will need to be interpreted. Therefore whatever language
you use, please do not talk too quickly. Always bear in mmd that the interpreters will do their
best to interpret what you say.

Finally, the debate will be streamed live on Parliament’s website. It will also be possible to
access a video recording of the hearing on the same site. That is all the technical information
you need, so now let’s just start.

The floor is yours, Commissioner-designate. Please don’t exceed the 15 minutes that you have
for your introductory remarks.

1-005-0000
Helena Dalli, Kummissarju nominat. — Onorevoli Presidenti, onorevoli Membri, huwa ta’
pjac¢ir u unur ghalija li llum gieghda hawn quddiemkom. Qatt ma hsibt 1i se jkolli 1-
opportunita li settur li ddedikajt il-hajja politika tieghi ghalih — l-ugwaljanza — inkun ged
niddiskutih maghkom wara li kont nominata sabiex navvanza dan il-portafoll fuq livell
Ewropew.

F°dan il-Parlament l-ideat ikunu diskussi minn spettru wiesa’ ta’ perspettiva, u jiena konvinta
li dak li jghagqadna hu ferm akbar minn dak illi jifridna.

Equality is an infinite resource. Indeed, there is enough equality for everyone and we can
sustain it. On the other hand, discrimination excludes, marginalises, and leads members of
society to the brink. Discrimination is a wasteful practice. It robs members of society of their .
wellbeing, fulfilment and prosperity. Yes — discrimination harms individuals and minorities
directly; but it also harms society as a whole, as it disconnects rela‘uons diminishes trust and
alienates people.

The setting-up of Equality as a portfolio in itself is a bold statement by President-elect von der
Leyen towards a vision of a Europe where human dignity and human rights, freedoms,
democracy, and the rule of law are strengthened and brought further to the fore. A Europe free
from discrimination. This development follows on from her publication of the first Political
Guidelines that contain a whole section on equality with clear measures that must be
implemented during this term, and the setting-up of the first gender-balanced Commission.

The President-elect laid out her vision, and if I have your support following this hearing, I am
ready to work hard with the Task Force on Equality that is purposely being set up on a
permanent basis composed of senior representatives from all services of the Commission and
the European External Action Service, and chaired by the Deputy-Secretary General in charge
of Policy Coordination. And this together with my Cabinet; the Directorates-General; the
thematic gender equality and anti-discrimination High-Level Groups; the European Institute
for Gender Equality; and the European Union Agency for Fundamental Rights to deliver on
all of these measures.
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Additionally, I intend to work in dialogue with you, the Members of the European Parliament,
as well as Member States and civil society. I intend to work collaboratively with all, free from
finger-pointing to elevate this area both within the European Union and also externally.

During the conversations that I had with many of you here, as well as with anti-discrimination
intergroups here at the European Parliament and umbrella civil society anti-discrimination
networks in the past weeks, I found a lot of common ground. There is agreement that we need
to step up our resolve for gender equality and the fight against gendered violence and multiple
discrimination; as well as promote equality on the grounds of race and ethnic origin, age,
disability, religion or belief, and sexual orientation.

In the conversations that I had, many have expressed their support for this portfolio’s
orientation — including its vertical and horizontal dimensions — and asked me to flesh out my
vision for how it is to be implemented. Equality needs to be enjoyed by everyone, and we all
need to be part of its growth process. The European Union needs to continue to take a leading
global role in this area.

All my life, I have done anything and everything in my power to improve the lives of citizens.
I entered politics — perhaps like many of you in this room — when I was a 17-year-old student.
Full of enthusiasm and commitment. Full of idealism. With faith that by engaging, listening,
campaigning, every single day, [ would be able to bring about positive change in society.
Many years later, all I know is that this fight is far from over. But I learned an important
lesson: real change is only possible if we, the politicians, have the courage to make change
happen at all levels of governance.

The 21st century must be the century of women being equal. Exactly 40 years ago, in 1979,
Simone Veil was elected as the first female President of this Parliament, one of the largest
democratic assemblies in the world. Today, in 2019, we need to ensure that women have the
right to be equal, in all the spheres of their lives, through an ambitious gender mainstreaming
process, both within the European Union institutions and their respective outputs. This is why,
if confirmed by you, I will use my energy, my experience and my conviction to build fairer
societies in our Union, ones in which, in the words of President-elect von der Leyen: ‘those
who share the same aspirations [will] have the same opportunities to fulfil them’.

I know that this is an uphill struggle. As a Minister responsible for European Affairs and
Equality at the national level, I worked hard to fight societal stereotypes, table legislative
proposals, adopt strategies and stand my ground against calls to water down equality
initiatives. As a Commissioner, I will need to use a similar approach, and work with Member
States to convince them that taking action at the EU level is the right way to go. Because
promoting inclusion and fostering equality are European issues as much as tackling climate
change or solving economic crises. It’s a fight which deserves a European response. And it
needs our full attention. Let me just give you a few figures as sometimes numbers can say
more than words.

In the European Union, 31% of women work part-time, largely because they bear most of the
caring responsibilities for children and the elderly; one in three women are subject to gender-
based violence at least once in their adult life; more than half of Muslims looking for housing
feel discriminated against because of their first or last names; 80% of Roma persons are below
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their country’s at-risk-of-poverty threshold; 50% of citizens with a disability have no access
to work and are excluded; older persons receive on average 39% fewer invitations for job
interviews, even when they have identical profiles with younger jobseekers; two in five trans
persons are victims of violence every year; and in at least 21 Member States, medical
interventions are carried out to impose a sex on intersex children.

This gross discrimination may be further compounded when individuals are targeted on
multiple grounds. We need to take action, and live up to the values that the European Union
holds very dear. :

Honourable Members, I will make the fight for inclusion in the EU my personal fight. I will
not hesitate to use every tool to promote equality and to strengthen Europe’s commitment to
inclusion in all of its forms. :

I want to focus my work in particular on three strands: the fight against discrimination in all
of its senses; the inclusion and empowerment of women; the promotion of equality and full
participation. All these for women and men, racial and ethnic minorities, religious and non-
religious minorities, persons with disabilities, older and younger persons, and LGBTI persons.

Right from the beginning of my mandate, I will seek support from my fellow Commissioners
in proposing whatever is needed to advance equality in the EU and also externally. To serve
this purpose, I will establish within the first three months of this Commission mandate the
Task Force on Equality. It will be mandated with the complicated mission of swiftly building
an intersectional approach for equality in all the policies of the EU. My intention is that the
Task Force will be operational soon, and that it should be well equipped to tackle the huge
task of mainstreaming equality in the EU.

Concurrently, I will put forward a new European Gender Strategy, which will include new
legislative proposals, as well as incisive policy measures.

It is high time the Commission delivered on this call by you MEPs and civil society alike.
Within this framework and the first 100 days, I will propose new measures to address pay
transparency — one of the key priorities throughout my mandate. I will insist we continue
working on the gender pay gap and the pensions gap until we know that ‘who we are does not
dictate our chances of being paid the same as others for the same work’.

As Commissioner for Equality, I will closely monitor that the work-life balance directive is
fully and properly implemented in all Member States. I cannot accept that the economic loss
due to the gender employment gap still amounts to EUR 370 billion per year. I want work-life
balance to be a success story. I will continue to work throughout my mandate on women’s
empowerment and see — together with Member States — that gender stereotypes are tackled
and childcare and care facilities are improved.

I will prioritise the inclusion of persons with disabilities. I will make sure that all EU sector
legislation pays attention to the issue of disability. In 2020, it is expected that one in six EU
citizens will live to some degree with a disability. In this regard, I will give priority to the
implementation of the United Nations Convention on the Rights of Persons with Disabilities.
An evaluation of the current strategy is also under way.
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I want to sit down with you, honourable Members, and discuss how to move this policy
framework forward. I will do everything in my power to advance key legislation in the
equality area.

As a Minister, I participated in endless debates in Council on proposals that have remained
blocked for too long. The Horizontal Anti-Discrimination Directive was proposed more than
11 years ago. The Women on Boards Directive dates back to 2012. The proposal for the EU’s
accession to the Council of Europe Istanbul Convention dates from 2016, How can I explain
that to our citizens?

(Applause)

In this framework, should I not be able to remove the outstanding stumbling blocks and
convince the remaining sceptical Member States in Council, I will not hold back from finding
new remedies and proposing new legislation.

We owe this political transformation to our citizens who are excluded, who are struggling to
make ends meet because of discrimination, and who are suffering from violence. Equality is
not a zero-sum game. The empowerment of women and persons from minority backgrounds
is of benefit to all.

Finally, I heartily welcome the inclusion of a gender-mainstreaming question in the written
questions for all of the College. Equality mainstreaming is the way forward.

(Applause)

1-007-0000 :
Frances Fitzgerald (PPE). — Welcome to Ms Dalli. Your record as an equality champion
while a minister in Malta is well known and appreciated, and 1 was very impressed when I
met you. Your commitment and competence are well established; however, as I am the first
speaker to question you, it would be remiss of me not to raise this issue. This Parliament has
concerns with the situation in Malta on the record and values of the government you have
been part of for the past six years in relation to two specific issues.

First of all, in relation to the assassination of investigative journalist Daphne Caruana Galizia,
whose family may indeed be watching today, are you satisfied yourself with the progress to
date with the investigation and public inquiry? How would you seek to protect journalists in
your role as Commissioner to prevent such a horrendous crime happening again, given your
experience in Malta? This is an opportunity for you to address and clarify your views.

Secondly, in relation to the Panama Papers and the involvement of one of your fellow
ministers, do you agree with that minister’s actions at the time? What lessons have you
learned from government at that point and how would you put them into practice in your role
as Commissioner?

1-008-0000

Helena Dalli, Commissioner-designate. — Thank you for your question and thank you for
your appreciation and [ must say that the feeling is mutual.

Yes, you mention the brutal crime of the femicide of journalist Daphne Caruana Galizia, and I
must say that extraordinary circumstances require extraordinary measures. In fact we wanted
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to have the involvement of European institutions, such as Europol and the Netherlands
Forensic Institute (NFI) and even international institutions such as the FBI.

I remember myself saying that the NFI should investigate because I already had experience of
them as I had brought the NFI to Malta to train our police and forensic investigators. So I had
an experience of how very good they are.

And I must say there has been significant progress, for instance, in 50 days, three persons
were atrested and placed under indictment, and this is something which is still ongoing, as
you know.

But with reference to the other part of your question, I will do all in my power to guarantee a
free press — free from harassment or intimidation.

With regard to your second part of the question and you ask, whether I agree, and I say no. I
do not agree. I would have done things totally differently.

Throughout my political career, I stood up for good governance and the rule of law and
democracy, and as minister, I pushed for the introduction of a commissioner for standards in
public life, which is now in place. :

(the Chair cut her off)

1-009-0000
Evelyn Regner, Chair FEMM. — I’'m very strict already at the beginning in order to remind
you that we have this rule: one minute for the questions, two minutes for the answer, one
minute for a follow-up, one minute for the follow-up answer. I'm already quite strict at the
beginning in order to remind all Members to respect the rules please, and of course you,
Commissioner-designate. With this, I give the floor back to Frances Fitzgerald for the
follow-up question. :

1-010-0000
Frances Fitzgerald (PPE). — Thank you for your response. Obviously, issues around the rule
of law, freedom of the press and justice are central to any equality or, indeed, gender strategy.
That’s why I ask those questions, because of the concern about those issues across this
Parliament. '

Returning to the gender equality strategy that you intend to build, could I ask you to outline in
some detail how you intend to build that strategy? What methodology do you intend to use?
What consultation with NGOs? Perhaps you would also outline the kind of timetable that you
envisage.

1-011-0000
Helena Dalli, Commissioner-designate. — As we know, there’s so much that we have to do,

but this gender strategy will contain pay transparency, gender participation, the pay and
pension gap and violence against women. It will address gender stereotypes because, as you
know, it is pointless legislating unless we change attitudes and unless we change cultures, so
there will be a specific section on how to address gender stereotypes. There will also be a
chapter on work-life balance, so all that we are going to do throughout this mandate vis-a-vis
gender equality will be part of this strategy.
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1-012-0000 _
Evelyn Regner (S&D). — I’'m asking on behalf of the S&D Group. The European Union
Strategy for Gender Equality is worth more than a follow-up question. My question is going
exactly in this direction. Commissioner-designate, you highlight among your priorities the
European Union Strategy for Gender Equality. Can you guarantee a binding communication
from the Commission? What will be the means and the tools in order to implement it? Are
you thinking of monitoring tools, benchmarks and sanctions? Will what is commonly known
as the “Women on Boards Directive’ be part of this strategy?

What concrete actions are you going to take to unblock the unbearable situation in the Council
and keep the binding 40% target? What do you aim for, and what will you do on that?

1-013-0000 :
Helena Dalli, Commissioner-designate. — Yes, certainly I will be working to unblock the
women on boards directive. It’s a shame that it has been there for too long. I remember one of
my first actions as Minister was to change my country’s position on that, so you can
understand my willingness and my commitment to deal with this women on boards proposal
and actually make it happen. So I will engage with the Member States and convince them of
the added value to unblock this file in the Council.

You asked me about the gender equality strategy. It will be a very important strategy for us
all, and it will be issued shortly. I will obviously also be taking into account stakeholders and
consultations, and will engage further and also develop the necessary tools to bring gender
mainstreaming across EU policies to another level. As you know, this will also be the work of
the task force, which will be working across DGs in order to see that gender mainstreaming is

really materialising. ‘

1-014-0000
Evelyn Reguner (S&D). — I refer back to the Women on Boards Directive. Are you going to

propose any changes to the text that has been on the table for so many years, as you
mentioned that? And do you have plans for any other measures to achieve equal
representation of men and women in European top positions?

1-015-0000
Helena Dalli, Commissioner-designate. — 1 think it is a balanced proposal and [ will meet

with all Ministers who have a reservation on this proposal and push for a general approach in
Council.

1-016-0000
Iréne Tolleret (Renew). — Comme vous l’avez bien dit tout & 1’heure, il y a
exactement 40 ans, Simone Veil était élue premiére Présidente du Parlement européen.

Elle avait voué sa carriére & défendre et promouvoir les droits des femmes. Ce faisant, elle est
devenue notre icone a toutes et a tous.

Aujourd’hui, son héritage est menacé de par le monde — comme 1’emprisonnement d’une
journaliste marocaine pour avortement nous 1’a rappelé hier — mais également en Europe, ou
15 millions de femmes n’ont pas accés a un avortement sir et 1égal. C’est inacceptable, car
contradictoire avec les valeurs que nous partageons: des valeurs de dignité humaine, de
respect, de liberté, d’égalité, comme les décrit [’article 2 du traité de 1’'Union, et comme elles
figurent dans votre portefeuille.
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Les droits des femmes sont des droits de I’homme. Si vous étes confirmée, pourriez-vous
nous décrire trois actions concrétes pour améliorer ’acces aux droits sexuels et reproductifs
dans 1’Union européenne? Sous quelle forme? Dans quelle temporalité? Comment envisagez-
vous de travailler avec le commissaire & la santé pour mieux intégrer les droits sexuels et
reproductifs dans une future stratégie européenne de la santé?

1-017-0000
Helena Dalli, Commissioner-designate. — Yes, as you rightly say, women’s rights are human
rights. I am a committed feminist and you have my word that I will do all possible in order to
protect sexual and reproductive health and rights (SRHR). So I will work with the task force
to mainstream SRHR, especially in dialogue with the Health Commissioner, and we will stay
strong with each and every step if I encounter resistance. But I believe that when you stand
your ground you do find allies to build coalitions for the willing.

We also need to meet the United Nations Sustainable Development Goals on women’s health
and universal access to sexual and reproductive care and family planning and education. So
you have my word that this is a guarantee that sexual and reproductive rights ~ without
exception.

1-018-0000
Iréne Tolleret (Renew). — My follow up question is whether all these attacks are, in
summary, attacks against gender equality and the choice to love whom we want and live our
life as we want. So what sort of action would you be ready to take to counter all the attacks
against all this gender equality and the choice to live freely?

1-019-0000

Helena Dalli, Commissioner-designate. — 1 think we should stand our ground with our work
and we have to counter this resistance by being strong and by fighting it. And, as I said
before, we should find allies to build our coalitions of the willing with and we really must
persevere and not give up. These things are happening around us, but we must be strong and
fight them. '

1-020-0000
Alice Kuhnke (Verts/ALE). — Thank you, Ms Dalli. To achieve true gender equality, we
need, as you said, to adopt an intersectional lens. Until now, the specific forms of
discrimination faced by Muslim and black women, LGBTI persons, women with disabilities,
migrant women, and women from diverse minorities have not been properly addressed by the
European Union equality policies. It is positive that we, for the first time, will have a
Commissioner in charge of equality. However, racial equality and diversity are not mentioned
in your list of responsibilities. You have said that you want to unblock and adopt the
horizontal anti-discrimination directive, Ms Dalli, how do you expect to build a political
majority to unblock the directive in the Council? What concrete actions will you take and if
you can’t unblocked the directive, will you propose a new directive and will you also commit
to an intersectional approach in order to ensure a comprehensive protection against
discrimination, based on all grounds?

1:021-0000
Helena Dalli, Commissioner-designate. — The horizontal directive?

1-022-0000 .
Alice Kuhnke (Verts/ALE). — I spoke about the horizontal anti-discrimination directive.

1-023-0000
Helena Dalli, Commissioner-designate. — 1 shall first wait for the outcome of the EPSCO

meeting on 24 October, which should be discussing this anti-discrimination directive, and
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then I shall proceed from there. It is my will to unblock this directive, because as you rightly
say, discrimination is still highly prevalent and the protections against discrimination outside
employment in the EU are not guaranteed.

So of course it is a challenge, as you know, because unanimity is required in the Council, but
will speak to all the Ministers concerned because we need to find a way forward fast. It’s also
very good that we have high-level groups which do a lot of work, and it’s important to have
strong equality bodies. I think this is key. The equality charters are also essential. But [ will
pursue my endeavour to unblock this anti-discrimination directive.

1-024-0000
Alice Kuhnke (Verts/ALE). — To mobilise support for a new inclusive directive you will, as
you said, also need internal support from other Commissioners, like your Vice-President, Mr
Schinas, who has been tasked with protecting the European way of life, and you will also
need support from Ursula von der Leyen herself. As you said, she has the plan to set up a
Task Force. How will you, from your respon31b111ty, work within the task force to mobilise
support for your ideas?

1-025-0000
Helena Dalli, Commissioner-designate. — Yes, as you rightly say, I have to work with

Vice-President Schinas and we both agree that equality is a European way of life, so we are
agreeing on that. With President von der Leyen, the fact that she put equality in a portfolio on
its own shows her determination in this area of policy, and also the setting-up of this task
force, which will be operated by high-level officers in all the DGs, is a very good message
that we want to get the work done, and we will get the work dqne.

1-026-0000
Christine Anderson (ID). — Frau Dalli! Sie haben vorhin betont, dass Sie sich dafiir

einsetzen wollen, dass Menschen frei iiber das Geschlecht, dem sich zugehorig fiihlen,
entscheiden konnen. In den USA haben wir bereits in einigen Bundesstaaten die Praxis, dass
- Menschen ihr Geschlecht durch eine blofle Willensentscheidung &ndern kénnen — unabhéngig
von jeglicher amtlichen Feststellung oder auch einer geschlechtsumwandelnden Operation.
Eine solche Entscheidung muss dann natiirlich auch akzeptiert werden. Wie stehen Sie zu
dieser Praxis? Halten Sie das fiir sinnvoll? Wiirden Sie sich als Komm1ssar1n fiir ein solch
weitreichendes Selbstbestimmungsrecht einsetzen wollen?

1-027-0000
Helena Dalli, Commissioner-designate. — Yes, 1 agree with the legislation you refer to. In
fact, I passed this legislation in my country and it’s legislation which I passed after I met with
people and I heard their stories. I met with families who had transgender, intersex children
and they told me of the pain and the suffering which these families go through, and some
people, like in the case of trans people, they did not want to undergo gender reassignment
surgery, but they had these young people at home who did not want to go out because their
name did not correspond with the person you are seeing. I had the sad story of a young girl
who committed suicide because she wouldn’t go out because she was ashamed because her
identification card, her passport, her school results, had the name of a boy on them, but she
identified as a woman, and when you see her, you see a girl. So when you are in front of these
situations, how can you not legislate so that the lives of these people improve, so that these
families could have a better quality of life? I can also speak about my experience with
intersex people, who also have a lot of difficulties, and I know that this Parliament has also
passed a resolution on intersex people and I think that as legislators, as politicians, we are
here to improve people’s lives.
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(the Chair cut her off)

1-028-0000
Evelyn Regner, Chair FEMM. — Sorry, it’s my job. As I said, I have to cut you off, but there
is a follow-up question. Please, Ms Anderson.

1-029-0000
Christine Anderson (ID). — Danke fiir die Antwort! Ich sehe allerdings in einer solchen

Praxis, sein Geschlecht jederzeit dndern zu konnen, eine erhebliche Gefahr: dass nimlich alle
unsere Bemiihungen, die Benachteiligung von Frauen abzuschaffen, gerade konterkariert,
wenn nicht riickabgewickelt werden. Wenn sich ein Mann ndmlich als Frau identifiziert von
heute auf morgen, muss’er natiirlich zum Beispiel im Profisport auch gegen Frauen antreten
diirfen — mit den entsprechenden Konsequenzen fiir Frauen. Es konterkariert auch das
Programm, was wir als FEMM-Ausschuss gerade verfolgen — Women on Boards —, weil er
dann natiirlich auch im Rahmen dieses Programms als Frau beriicksichtigt werden miisste.
Wie wollen Sie sicherstellen, dass der Benachteiligung von Frauen nicht gerade durch solche
unproblematischen Geschlechterzugehérigkeitsbekenntnisse Einzelner erneut Vorschub
geleistet wird, um nicht zu sagen, sogar noch tibertroffen wird, was wir in der Vergangenheit
geschen haben?

1-030-0000
Helena Dalli, Commissioner-designate. — Gender reassignment and gender identity is
certainly not a walk in the park. It’s not something which you would do —

(Applause)

It’s not something you would definitely do to be on a board or to compete. It’s something
which you are born with, it’s something which makes your life and the life of your family
very sad and very hard, and I am sure that there won’t be the cases which you mentioned.
Please let’s have some respect for people who need —

(Applause) ,
— us to help them, who need us to understand their situations, who need us to put on their

shoes and walk a few paces in their shoes to understand their realities. This is what we are
here for. This is what we are all about: to help people who are in situations whereby, if we
don’t do anything, they will live a life of misery — themselves and their families.

1-031-0000
Jadwiga Wisniewska (ECR). — Pani Przewodniczaca! Szanowni Panstwo! Pani méwi duzo o

szacunku. Ja tez bym oczekiwata, Zeby komisje zebrane tutaj wyrazaly szacunek dla
pogladdéw wyglaszanych przez wszystkich, tak jak na przyktad dla mojej przedmowcezyni. To
jest wiasnie tez dyskryminacja.

Pani Kandydatko, reprezentuje Pani kraj, ktérego ustawodawstwo przewiduje calkowity zakaz
aborcji. W traktatach europejskich zapisane jest poszanowanie uprawnien pafstw
cztonkowskich w zakresie okreslania ich polityki dotyczacej zdrowia, organizacji i
$wiadczenia ustug zdrowotnych oraz opieki medycznej. Aborcja jest jedng z tych kwestii.
Mimo to ta tematyka jest podejmowana na forum unijnym i od wielu lat wywierane sg coraz
wieksze naciski, zeby sprawe poszanowania ludzkiego zycia w jego fazie prenatalnej
ksztaltowaé na arenie europejskiej. Czy moze Pani zagwarantowaé, ze bedzie dzialaé z
poszanowaniem traktatow, tak aby kazdy kraj czlonkowski kreowat swojg polityke bez
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naciskdw pod wzglédem ksztaltowania polityki majgcej odniesienie do sfery wartosci i
ochrony zycia i zdrowia?

Druga rzecz dotyczy okaleczania narzaddéw piciowych i przymusowych matzefistw. Niestety
W swoim wystapieniu w ogoéle Pani pomineta ten temat. Szacuje si¢, ze w Unii Europejskiej
okoto 200 tys. kobiet rocznie jest narazonych na okaleczanie narzadéw plciowych. Pomingta
Pani zupelnie problem przymusowych matzenstw, ktory niestety rdwniez wystepuje na terenie
Unii Europejskiej. Prosz¢ o Pani opinie na ten temat.

1-032-0000
Helena Dalli, Commissioner-designate. — Yes, okay, as you say, abortion is a Member State
competence and yes, of course, I will always respect all the Treaties and yes, you are right
about FGM, which is another terrible scourge. It’s the result of patriarchy and it is something
that we really should work on and apart from actions and maybe legislation, I think that we
must look at the everyday lives where these people are and how they can be affected. I’ll give
you an example. For instance, there’s a refugee girl attending school and all of a sudden, she
doesn’t go to school anymore, and she comes back after two weeks and probably FGM has
been performed on her. Away from all that we could do as a Union, I think we have to be
vigilant as people in our communities to look out for these realities and maybe understand
what is happening, and even on forced marriages, so of course there is a lot that we have to
do. But the first thing that we really need to do is care for our societies and observe what’s
going on around us because there can be laws in place, but sometimes things are happening
which we are not understanding, and if we observe and we ask questions, we can see that
these things are going on, as you rightly say.

1-033-0000

Jadwiga Wisniewska (ECR). — Chcialabym Panig prosi¢ o rozwini¢cie okreslenia
»sStereotypy piciowe”. Co Pani przez to rozumie? Czy Pani uwaza, Ze stereotypem jest rola
matki i zony w tym europejskim wymiarze? Chcialabym réwniez Panig poprosi¢ o jasne
sprecyzowanie, jak zamierza Pani walczy¢ z malzenstwami przymusowymi, ktére tak
naprawdg sg pedofilskimi dzialaniami.

1-034-0000
Helena Dalli, Commissioner-designate. — Stereotyping is a very important issue and, in fact,
it will be addressed in our gender strategy. Stereotyping is one of the reasons why people look
at other people in a particular way — because they think they should behave or they should
work in a particular manner. You said ‘mother’, ‘wife’, yes. In fact, I am very happy with the
Directive on Work-Life Balance because women are very often victims of this stereotype, and
that is why we need, for instance, to change the contribution of fathers in families, so that
" there isn’t this stereotyping that the mother is always the carer or she’s the 100% carer and the
father is the one who works outside the home. So yes, stereotypes are very bad and
stereotypes are what lead to certain situations where we have to change things and legislate
and with this Work-Life Balance Directive, I think that stereotypes are going to be addressed.
For instance, the 10 days’ leave for fathers. That’s a good thing to do because mothers and
fathers are both parents and they should both enjoy caring for their children and also they can
balance better their family life with their work outside the home. So yes, stereotypes are very
bad always, and one reason that we have to establish so many directives and laws is because
of these stereotypes. So let’s address these. I was very happy to see some children’s books
recently in which they’re seeing how family life is and the sharing of what goes on in the
family between all the members, and so these children are being brought up with these models
of families now. Also, there’s books with women achievers, such as scientists and artists, and
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this also helps to break down stereotypes. Mothers can also be scientists, mothers can also be
artists, like fathers can be, so I think it is changing, but obviously you have to do a lot more.

1-035-0000 .
Evelyn Regner, Chair FEMM. — I'm so sorry. This time, we realised the clock was not
running. We were just watching and so somehow it happened and I was looking and looking,
so one minute seemed to be a very long minute, so sorry. I hope now it’s working because
time’s running out anyway in real life. So thank you very much for your answer.

1-036-0000
Sandra Pereira (GUE/NGL). — Senhora Comisséria indigitada, em muitos paises da Unifo

Europeia ¢ muito dificil encontrar creches publicas, e as privadas sdo demasiado caras para
muitas familias. A auséncia de uma rede familiar que possa cuidar das criangas leva a que
muitos pais, sobretudo mées, optem por deixar de trabalhar para cuidarem dos filhos.

Isto tem um impacto na sua vida profissional, mas também na emancipag¢3o da mulher e na
estabilidade financeira do agregado em causa. Os objetivos de Barcelona estfo, assim, por
cumprir.

A existéncia de uma rede publica de creches de acesso universal e gratuito e de uma rede pré-
escolar sfio essenciais para a promog&o da participagdio da mulher no mercado de trabalho e da
conciliagdo da sua vida profissional e pessoal.

Pergunto qual a estratégia da futura Comissdo para o cumprimento dos objetivos de
Barcelona, nomeadamente se serdo disponibilizados meios financeiros, fundos, programas ou
instrumentos para apoiar os Estados-Membros a desenvolverem uma rede publica de creches
e de pré-escolar e, em caso afirmativo, se estd disponivel para excluir este tipo de
investimento dos critérios do défice?

1-037-0000
Helena Dalli, Commissioner-designate. — Thank you for that question, which is of the

essence if we are speaking about the participation of parents in the labour market. I speak
from the experience of Malta, where we introduced free-of-charge universal childcare for
parents who are studying or working and the number of women in the labour force rose
exponentially. We could see that women were not working because it was not viable for them
to work when they had to pay so much for childcare.

Yes, we must work on this. We must find ways to have, at the least, affordable childcare.
Another part of what we are doing about this is the Work-Life Balance Directive, whereby we
are helping parents to balance their family responsibilities with their work responsibilities.
This is another area that we should be working on. I shall certainly be pushing for this, as well
as pushing for funds, in order to come out with measures to help people to have affordable
childcare.

1-038-0000

Sandra Pereira (GUE/NGL). — J4 aqui falou, mas gostava que precisasse mais a questdio dos
direitos sexuais e reprodutivos das mulheres. E lamentével que, em alguns Estados-Membros,
eles tenham retrocedido nos ultimos anos e, no nosso entender, precisamos de avangar nestes
direitos e ndo voltar para trés.

De que forma pode contribuir para estes avangos e para promover, junto dos
Estados-Membros, medidas que garantam a universalidade destes direitos em igualdade para
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todas as mulheres, em todo o ciclo de vida, no dominio dos rastreios, diagndsticos e
tratamentos, que reforcem a oferta de cuidados de saude reprodutiva assegurando formas mais
flexiveis de intervengdo junto de grupos populacionais como as jovens, as mulheres
imigrantes e as mais carenciadas, que possam financiar programas de formag8o de médicos
ginecologistas e de obstetras e enfermeiros especialistas e que providenciem o acesso
universal a tratamentos e medicamentos inovadores?

1-039-0000 ‘
Helena Dalli, Commissioner-designate. — Of course, we need to meet the UN Sustainable

Development Goals where it concerns women’s health and we must have universal access to
sexual and reproductive health and family planning, education, so I shall be working, as I
said, with the Commissioner for Health and with the Vice-President for Democracy and
Demography to ensure that this principle continues to be supported throughout the European
Union.

1-040-0000 :
Evelyn Regner, Chair FEMM. — Thank you. With this, we finish our first round and before
coming to our second round, I would like to remind all Members who would raise their voice
right now what was already said for the first round: that Parliament evaluates the
Commissioners-designate on the basis of their general competence, European commitment
and personal independence, and also assesses the knowledge of their perspective portfolio and
their communication skills, simply to give the frame. With these words, I give the floor to the
next one on the speaker’s list, who is from the EPP, Mr Casa.

1-041-0000
David Casa (PPE). — Sinjura President, Sinjura Dalli, jiena ha nindirizza t-tema tal-

ugwaljanza. Kif issemma diga s-sena l-ohra, dan il-Parlament ivvota favur direttiva gdida, li
tissejjah il-“Work-Life Balance” u anke hawnhekk geghdin nipprovaw nindirizzaw I-
ugwaljanza bejn is-sessi f’dak 1i ghandu x’jagsam ir-responsabbiltajiet tal-familja.
Naturalment, issa rridu naraw li din il-ligi tigi implimentata, u behsiebek taghmel biex
tassigura li din il-ligi tkun implimentata malajr u bl-iktar mod effettiv? Din hija l-ewwel
domanda tieghi. ‘

1-042-0000
Helena Dalli, Kummissarju nominat. — Nirringrazzjak ukoll tax-xoghol tieghek fuq din id-

direttiva. Kif taf inti, hemm tliet snin biex din id-direttiva tigi implimentata, perd jekk ikun
ikkonfermata bhala Kummissarju, se nkun gieghda nghin lill-pajjizi, lill-Istati Membri, sabiex
jimplimentaw din id-direttiva. Inti taf kemm din hija direttiva ghal qalbi wkoll, u kemm jiena
impenjata u kommessa sabiex immexxi din id-direttiva, li naraha li tigi implimentata. Issa
ghandi f"'mohhi illi naghmlu workshops fuq l-implimentazzjoni, halli iktar 1-Istati Membri
jifhmu x’inhi din id-direttiva, u kif ghandha tigi implimentata, u nahseb jiena rridu ngajmu
wkoll kuxjenza fost il-haddiema biex ikunu jafu xi tfisser din id-direttiva. Perd nahseb ukoll li
l-Istati Membri ghandhom rwol importanti x’jaghmlu sabiex din id-direttiva ‘ssehh, tkun
f’postha u jgawdu minnha l-familji.

Jiena, din hija xi haga, din il-Work-Like Balance Directive, illi se tghin hafna, anke f’dak li
ssemma digd hawnhekk, fejn jidhlu sterjotipi. Sterjotipi ta’ min ghandu jaghmel xiex u kif
ghandha timxi I-familja. Jiena nahseb illi kull familja ghandha torganizza lilha nnifisha fl-
ahjar mod 1i jkun tajjeb ghaliha. U din id-direttiva se tkun gieghda tghinha dwar kif hija
tqassam il-hin taghna, fix-xoghol barra d-dar, kif tqassam il-hin taghha meta gieghda tichu
hsieb it-tfal, meta gieghda tiehu hsieb ukoll persuni anzjani, u allura nara hafna skop illi, jekk
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jiena nkun ikkonfermata bhala Kummissarju, naghmel I-almu tieghi kollu biex nghin Iill-Istati
Membri fuq din id-direttiva.

1-043-0000
David Casa (PPE). — Ha nsaqsiha tema ohra tal-ugwaljanza. Kif intqal diga, u anki s-Sinjura
Dalli tkellmet fuq ir-rule of law, int kont ministru ma’ persuni f’Kabinett illi, kif smajna fil-
Panama Papers, ippjanaw li jdahhlu EUR 5 000 kuljum b’mod illegali, u ma ttiehdu ebda
proceduri kontrihom, kif insista kemm-il darba dan il-Parlament Ewropew. X’ser taghmel,
bhala Kummissarju, biex tara li tassew il-ligi tkun tghodd l-istess ghal kulhadd, u jekk tagbilx
mieghi li ma ghandux ikun hemm ligi ghall-allat u ligi ghall-annimali?

1-044-0000
Helena Dalli, Kummissarju nominat. — Jiena, fil-hajja politika tieghi, dejjem hdimt ghal
governanza tajba, ghas-saltna tad-dritt, ghad-demokrazija, ghall-valuri fundamentali fkull
demokrazija u imbuttajt sabiex f’pajjizna jkollna Kummissarju ghall-Istandards fil-Hajja
Pubblika. Hdimt biex titnehha l-preskrizzjoni minn fuq il-politi¢i, jigifieri politiku, jingabad
meta jingabad, ma ghandekx it-time-bar ta’ ghaxar snin, imma inti trid tibqa’ accountable
sakemm tmut. Imbuttajt ukoll biex pajjizna ghandu 1-Whistleblower Act, biex ghandu 1-Ligi
tal-Finanzjament tal-Partiti, jigifieri dan huwa kollu xoghol illi imbuttajt ghalih jien, li
ghamilt jiena wkoll, jigifieri I-kredenzjali tieghi, tathom.

1-045-0000
Lucia Duri§ Nicholsonova, Chair EMPL. — So far you have experienced the good Chair and
'now the bad Chair is coming! I will be very strict with the timing.

1-046-0000
Elisabetta Gualmini (S&D). — Madam Commissioner-designate, according to recent data, as
you know, women’s gross earnings per hour are more or less 16% below the pay of men and
the gender gap in pensions even reaches 36% as a differential. We know that fighting
inequalities is of course of the utmost priority, both from a cultural point of view, opposing
stereotypes and bias, but also from a quantitative point of view, so there is mathematics in
politics too. If women do the same job at the same level and in the same place, they have to
get the same amount of money. It’s as simple as that.

So we very much welcome the reference to pay transparency but, in concrete terms, what do
you intend to do to reduce — or even to eliminate — the gender pay gap in the legislative
measure we all hope that you will be implementing?

1-047-0000
Helena Dalli, Commissioner-designate. — As you say, the pay gap in the EU stands at 16%
and what I will be doing if confirmed as Commissioner is in the first 100 days I will work on
a proposal on pay transparency, because you cannot address the gender pay gap and then
eventually the pensions pay gap unless you have pay transparency. This is the tool which we
are going to use in order to be able to see where the discrepancies are. As you know, I’ve been
mandated by the President-elect to present this proposal on pay transparency in the first 100
days.

Also in the Gender Equality Strategy there is a section on pay transparency, as well as
measures to ensure equal work pay for work of equal value. We know that this gender pay
gap is also resulting in the pension pay gap, which can be up to 36%. We know how this
happens. It is because women, even if they start work with an equally qualified and equally
experienced man, throughout their working life, because sometimes they have to work
reduced hours so they are paying fewer contributions, sometimes they have to work part-time.
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This is where the other directive comes in, and it’s going to help this balance. So at the end of
your working life you find that not only have you earned less than your male colleague even
though you did exactly the same thing, but even your pension is going to be affected because
you paid fewer contributions. It’s a lot of work that we have to do, but the starting point is pay
transparency.

1-048-0000
Elisabetta Gualmini (S&D). — Okay, so two very short additional questions. First, do you
intend to include the social partners in the negotiations and in some preliminary agreements
on the directive and on pay equality?

And second: do you intend to include in the legislative measure on pay — which will include
the pay equality — some indicators to monitor and evaluate the impact and the good
implementation of the legislative measure?

1-049-0000
Helena Dalli, Commissioner-designate. — Yes, of course, the social partners are very
important ... that they are part of this policy, of this proposal, which we will be presenting.
This is also my way of working.

I used to be Minister for Industrial Relations and social dialogue was of the utmost
importance to me because it is very important to have the stakeholders on board when you are
doing something which affects, especially, employment in this case. And yes, of course, we
will have measuring instruments and indicators to see how we can proceed and assess the
results and revise, amend and improve.

1-050-0000
Radka Maxova (Renew). — Pani Dalliovd, sama jste ve své tvodni fe¢i zminila, Ze 50 %
osob se zdravotnim postiZenim mé problémy v piistupu k praci. Ma otdzka tedy zni: Jakd
opatfeni planujete z pozice kandidatky na komisatku pro rovné pfileZitosti v otazce inkluze a
ochrany lidi s t€lesnym postizenim na trhu prace a v §irs{ spolecnosti? Mam na mysli opatieni,
ktera by byla v souladu s nafimi povinnostmi vyplyvajicimi z Umluvy OSN o préavech osob
se zdravotnim postiZenim. Jaké plany mate na zlepSeni implementace této umluvy v ramci
evropskych instituci a agentur? Vidite v nadchazejici strategii pro osoby s t€lesnym
postizenim né&jaké nové pole plsobnosti? Jak konkrétné budete spolupracovat s ostatnimi
komisafi na tom, aby se otdzka lidi s handicapem stala jednou z hlavnich?

A co se tyCe interni struktury Komise, uvitala byste, aby se oddéleni zodpov&dné za otdzky
osob s télesnym postizenim pfesunulo p¥imo pod hlavni sekretariat Komise, aby byla zajisténa
nutna horizontalni perspektiva nap#i¢ evropskymi institucemi?

1-051-0000

Helena Dalli, Commissioner-designate. — By 2020, it is expected that one in five EU citizens
will live with a disability to some degree and, as you say, the employment of persons with
disabilities is very, very low when compared to others. As you know, there’s the Disability
Strategy 2010-2020, which is coming to a close. The Commission recently started evaluating
this strategy and also a lot has been achieved under this strategy, such as the Accessibility
Act, which is currently being transposed and the web accessibility, the Disability Card, so the
evaluation now of this strategy will help us clearly to proceed on the way forward. I shall be
working very hard to unblock the Equal Treatment Directive and I will also continue with the
implementation at EU level of the United Nations Convention on the Rights of People with
Disabilities. So we have the instruments and we can work within these instruments that we
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have. So what’s next now is the evaluation of what has been achieved under the current
strategy.

1-052-0000
Radka Maxova (Renew). — Zahrnete perspektivu osob s télesnym postiZzenim do budouci
genderové strategie a genderovou perspektivu do chystané Evropské strategie o osobach se
zdravotnim postiZenim tak, aby vie bylo v souladu s &lankem 6 Umluvy OSN o pravech osob

-se zdravotnim postiZenim? Ten vyzyva vSechny signatafe, aby oteviené pfiznali, Ze Zeny a
divky se zdravotnim postiZenim jsou teréem mnohonasobné diskriminace, a aby uinili takova
opatieni, diky nimZ by tyto Zeny mohly pozZivat veskerych lidskych prav a zékladnich svobod
v plném rozsahu.

1-053-0000
Helena Dalli, Commissioner-designate. — Yes, of course, mainstreaming is very important
and I shall see to the mainstreaming of persons with disability. I'm also working with the
Disability Intergroup and with the European Disability Forum. I have already had meetings
with them and I want persons with disability to be on board with me so that I can bring about
the changes which are necessary for persons with disability. I believe that that is the best way
to work: nothing about persons with disability without persons with disability. So, in all that I
do, persons with disability will be with me.

1-054-0000 .
Maria Walsh (PPE). — Commissioner-designate, equality is supposed to be the bedrock
ensuring that our European Union is one of fairness, where our values are protected and
where double standards have no place. But I’'m sure you can agree that there is still some
work, if not a lot of work, to be done on that.

Picking up from your previous question, I just wanted to ask, as Equality Commissioner you
would be tasked with ensuring the full inclusion of people with disability, that includes
psychosocial disability also. One fifth, as you said, of our EU population is expected to have
some form of disability by 2020. How can we build further on the European Accessibility Act
to ensure this inclusion? What other instruments will you push forward? And are you ready to
look at increased harmonised accessibility requirements in transport services for example?
And finally, how can we encourage more students with disability to participate in EU
education programmes like Erasmus?

1-055-0000
Helena Dalli, Commissioner-designate. — As 1 said, we shall now be evaluating the strategy
to see what has been done, what needs to be done and what needs to be done better, maybe.
But I also think that it is very important that we unblock the Equal Treatment Directive
because that will obviously then have results on some of the questions that you are asking,
and also the UNCRPD to see that it is being implemented. That is part of the work which we
shall be doing and, as I said before, I want to work with all persons representing persons with
a disability, as I have also done at other times.

This is a very important area of policy and, as you say, a lot still needs to be done, also I'm
looking forward to mainstreaming issues of disability across the whole Commission through
the use of the task force, which is there for equality mainstreaming, equality for everyone.

1-056-0000
Maria Walsh (PPE). — I know your support of President von der Leyen’s decision to allocate

a portfolio protecting the European way of life, and I applaud that. I was pleased to see your
written answers to a commitment on tackling hate speech, both on and offline. I just want to
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ask what more, concretely, do you believe can be done on tackhng the issue of hate crime
both on and offline?

1-057-0000
Helena Dalli, Commissioner-designate. — This type of hate speech which you speak about is
obviously a very, very serious issue, not least because it also keeps many people offline in the
sense that, for example, some women stay away because of hate speech and some things
which they have to suffer because of these kinds of attitudes. So we also see a result of that in
women in artificial 1ntelhgence and women in IT, so I shall work with the Commissioners
working in that area such as .

(the Chair cut her off)

1-038-0000
Pina Picierno (S&D). — Signora Commissaria, Lei ha citato l'adesione dellUE alla

Convenzione di Istanbul come una prioritd fondamentale per la Commissione. Noi
naturalmente ci rallegriamo di questo Suo convincimento perché pensiamo che la
Convenzione di Istanbul sia uno strumento fondamentale per combattere la violenza contro le
donne. Perod sappiamo anche che il processo di adesione ¢ bloccato a causa di alcuni governi
conservatori che, come sa, ne impediscono la ratifica per ragioni che sono esclusivamente
ideologiche.

Allora ci piacerebbe sapere come pensa di superare questo problema e ci piacerebbe anche
sapere se non crede che sia arrivato per davvero il momento di proporre una direttiva UE che
affronti e combatta la violenza contro le donne in maniera coerente in tutti gli Stati membri.

Nelle Sue risposte scritte, Lei ha fatto riferimento all'intenzione di affrontare anche le nuove
forme emergenti di violenza di genere, soprattutto quelle online. Allora Le chiediamo quali
saranno i modi e le misure attraverso i quali Lei intende affrontare quella che & una vera e
propria piaga per le donne e se pensa che la direttiva sulla lotta alla violenza dovrebbe
includere anche queste forme di violenza.

1-059-0000
Helena Dalli, Commissioner-designate. — We know that the situation today is that we
have one in three women who are victims of gender-based violence and one in four
women who are victims of domestic violence and the approximate cost of this reality is
EUR 226 billion annually. The Istanbul Convention combines areas of EU and national
competence and, as you know, there are 21 Member States which have ratified the
Convention. You may also be aware that during the Maltese Presidency, we worked to get
the convention signed. The EU has signed the Convention and, obviously, we all want the
four Ps to be addressed: prevention, protection of victims, prosecution of offenders, and
integrated policies. I shall speak to the reluctant Member States and visit capitals, if
necessary, to try and secure an agreement on this Convention. For me, this is so important,
and it’s very hard for me to understand the resistance to it. There may be some differences
in opinion of certain words used, but when you see these statistics — one in three women a
victim of gender-based violence — how can you not say, okay, let’s go ahead and have the
European Union ratify this Convention?

1-060-0000

Pina Picierno (S&D). — Ritorno sul tema della direttiva UE, che dovrebbe affrontare in
maniera coerente il tema della violenza, perché Lei sa perfettamente — e citava dei dati
importanti — che ogni donna, che sia ricca o che sia povera, che sia potente o meno, che
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sia famosa o sconosciuta, ogni donna in qualsiasi condizione — di religione, di censo — &
sottoposta ogni giorno, signora Commissaria designata, a varie forme di violenza. Che sia
fisica o verbale, che sia esplicita o implicita, io ritengo che sia un limite insopportabile per
la nostra liberta e, in definitiva, per la nostra vita, per cui Le chiedo per davvero di agire
in maniera concreta. '

1-061-0000
Helena Dalli, Commissaria designata. — Sono totalmente d'accordo, totalmente. Nella Gender

Equality Strategy ci sara anche, sara affrontata anche la violenza. Ma poi, se non riusciamo —
ma io non voglio guardare li, io voglio riuscire a fare ratificare la Istanbul Convention
dall'Unione europea — ¢'¢ la Victims' Rights Directive, which can be strengthened, c'é anche
EuroCrime per la violenza contro la donna, ci sono altre cose, ma io non voglio guardare li, io
voglio prima provare ad assicurare la Convenzione.

1-062-0000
Katrin Langensiepen (Verts/ALE). — Frau Dalli! Wir als Griine und ich als erste Frau aus
Deutschland mit sichtbarer Behinderung begriiBen, dass die neue Kommission Gleichstellung
und Inklusion als Prioritét setzt. Ihre Hauptaufgabe wird darin bestehen, Gleichstellung und
Nichtdiskriminierung in allen EU-Politikfeldern zu verankern. Ich personlich freue mich
dariiber, dass Sie, Frau Dalli, besonderes Augenmerk auf die Intersektionalitit und die
vollstindige Umsetzung der UN-Konvention iiber die Rechte von Menschen mit
Behinderungen haben werden. Zugang, Inklusion und Beteiligung sind Menschenrechte!

Ich mochte Thnen daher eine einfache Ja-oder-nein-Frage stellen: Sind Sie bereit, Ihr Veto
einzulegen, bei jeglichen Vorschligen der Kommission, die diesem Recht der Inklusion
entgegenstehen? Werden Sie alle Gesetzesvorschlidge und Ausgaben stoppen, die Inklusion,
Zugang und Gleichstellung erschweren? Werden Sie alle Kommissionsvorschlédge priifen, ob
~ sie die UN-Konvention {iber die Rechte von Menschen mit Behinderungen erfiillen?

1-063-0000
Helena Dalli, Commissioner-designate. — My answer is yes.

(Applause)

I commit to do everything in my power to ensure that the UN Convention on the Rights of
Persons with Disabilities is implemented fully and without exceptions. I will also make sure
that disability is mainstreamed, including by means of the task force and I will also extend the
principle of equality vetting. Additionally, as I had the opportunity to tell you, I will work
very closely with the Disability Intergroup and with the European Disability Forum.

1-064-0000
Katrin Langensiepen (Verts/ALE). — Frau Dalli! Ich m6chte noch kurz anmerken: Sie

hatten erwihnt, dass man darauf achten sollte, dass bei Projekten Menschen mit
Behinderungen beteiligt werden sollen — das ist gut und richtig. Ich méchte darauf hinweisen,
dass eine Forderung der Vertreterin von Menschen mit Behinderungen ist: Nichts ohne uns
iber uns! Also es darf keine Nice-fo-have-Geschichte werden, sondern ganz klares
Menschenrecht: die Teilhabe von Menschen mit Behinderungen bei jeglicher
Projektentscheidung. Wir als Griine im Europdischen Parlament werden all dies aufmerksam
verfolgen und wir -werden Sie auch an Ihre heutige Zusage erinnern, die Hiiterin fiir
Gleichstellung und Inklusion in Europa zu sein.
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1-065-0000
Helena Dalli, Commissioner-designate. — Of course, you will be guarding me, and you will
also be advising me. As I said, I want an open dialogue with Parliament. I want to engage
with each and every one of you in particular areas. It is important that parliamentarians,
together with civil society, are listening, and that we are listening to each other, exchanging
our thoughts and exchanging our critique, which is important. It is important that you criticise
us, because constructive criticism gives better results.

1-066-0000
Annika Bruna (ID). - Madame Dalli, dans vos réponses au Parlement européen, vous
annoncez vouloir renforcer la protection des membres les plus vulnérables de nos sociétés,
trouver les moyens de renforcer le soutien apporté aux victimes — notamment de la violence
domestique —, renforcer la directive sur les droits des victimes.

Or, au sein des institutions européennes, en ce qui concerne les violences conjugales, il n’a
que rarement été abordé, et en tout cas jamais de fagon suffisante, le terrible traumatisme
causé aux enfants témoins impuissants de I’agression de leur meére.

Il est récurrent, dans nos murs, de plaider et de financer largement les causes chéres au lobby
LGBT, comme vous I’avez fait dans votre pays, alors que ’enfant brisé par les actes de
violence ne dispose, lui, d’aucune commission pour le défendre spécifiquement, ni au
Parlement ni a la Commission. Il devrait pourtant faire 1’objet d’un intérét primordial et
bénéficier de mesures strictes assurant sa protection.

Alors, je vous le demande, vous qui étes amenée a devenir commissaire & 1’égalité quelle
action envisagez-vous précisément pour pallier cet oubli de I’enfant?

1-067-0000
Helena Dalli, Commissioner-designate. — Of course, when we speak about families, when we
speak about work-life balance, when we speak of families with difficulties, families with
violence problems in them, of course we are thinking of the children as well. The children are
victims of situations which they find themselves in and they must have the protection and also
they must be separated from the perpetrator of the violence, together with the victim — most of
the time it’s the mother and the children, who all have to be protected against the person who
is perpetrating the violence towards them. I shall be working with the Commissioner who has
children in her remit on this, thereby we can combine the issue of violence against women and
domestic violence with the work she will be doing in the area of children and children’s
rights. Definitely, protecting children is paramount in these situations, because they are the
defenceless party in this. Thank you for bringing this up. Even when we speak about the
Istanbul Convention in the strategy, we include children, too.

1-068-0000
Annika Bruna (ID). — Merci de votre réponse car, évidemment, cette cause a une place

trés importante et elle est incontestable dans ce débat. Je vous remercie du soin que vous
voudrez apporter a I’avenir a ce probléme.

1-069-0000
Lucia Duri§ Nicholsonova, Chair EMPL. — No answer, so we move to the next question.

1-070-0000
Elzbieta Rafalska (ECR). — Pani Komisarz! Zostatlo Pani powierzone zadanie walki z

wszelkimi formami nieréwnosci i dyskryminacji. Unia Europejska zostata zbudowana na
fundamencie chrzescijanskim, tymczasem w ostatnich latach mamy coraz wigcej
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przypadkéw dyskryminacji, a nawet zwolnied z pracy za noszenie symboli
chrzescijanskich, postgpowanie zgodne z naukg Kosciota czy stosowanie klauzuli
sumienia. Chrzescijanie stajg si¢ coraz czesciej obiektem atakéw ze strony srodowisk,
ktore z jednej strony glosza hasta tolerancji i ochrony praw cztowieka, a z drugiej strony
obrazaja uczucia religijne chrze$cijan w czasie obrazoburczych manifestacji. W zwigzku z
tym chciatabym zapyta¢, w jaki sposéb zamierza Pani chroni¢ prawa chrzesécijan przed
dyskryminacjg? '

1-071-0000

Helena Dalli, Commissioner-designate. — 1 shall be pushing for the adoption of the
Anti-Discrimination Directive, which speaks about discrimination on age, religion or belief,
disability and sexual orientation. I will wait for EPSCO on 24 November to see the outcome
of this discussion on this Anti-Discrimination Directive, which has been stuck for too long
and, in that way, if we manage to unblock this, we shall be offering this protection to all
people who are discriminated against, including for the reasons that you mentioned.
Obviously, it’s also very important to have strong equality bodies in Member States — because
there also they can work on the various discriminations which occur in our society. I also
think that equality charters are very important for this, but the most important thing for me
right now is the unblocking of this Anti-Discrimination Directive, so I’'m waiting with a lot of
enthusiasm for the EPSCO Council later on this month to see how we can proceed.

1-072-0000
Elibieta Rafalska (ECR). — Pani Komisarz, czy zna Pani orzeczenie Europejskiego
Trybunalu Praw Czlowieka w Strasburgu w sprawie brytyjskich linii lotniczych, ktére
dyskryminowaty pracownice¢ z powodu przekonan religijnych? Zostata ona zwolniona za
noszenie krzyzyka. W Polsce mamy przyktad pracownika Ikei zwolnionego z pracy za
cytowanie Biblii. Czy nie uwaza Pani Komisarz, ze sg to przypadki o zasadniczym znaczeniu?
Stawka jest nie tylko przyszly ksztalt chrzescijanskiego zaangazowania w Zycie spoleczne, ale
réwniez ochrona waznych praw i wolnosci osobistych.

1-073-0000
Helena Dalli, Commissioner-designate. — I go by the maxim of ‘Don’t do to others what you
don’t want done to you’. And that is why I think that this anti-discrimination directive is
important, because it is about equal treatment. Whatever your religion, whatever your belief,
whatever your age, whatever your sexual orientation, OK? So let’s work to unblock this
directive. :

1-074-0000

Elocafer Boleprspyk-Bpovwvidn (PPE). — Kopio Dalli, kaAnonépa cag. Eipon EAAnvido
dknydpog eni tpeig deaetieg kot aoHavopar TNV VIOXPEDMGCT VO GG T OTL TO YEYOVOS OTL
napoapéver avebryviootn n otoyepn dorogovia g Daphne Galizia Osmpeitor TAypa yio
dnuoxpatio o1 YOPA COG KoL Y10, TO KPATOG Sirkaiov, 6yl yati Tav yovaika, GAAG yiati NTav
pio, oyovioTplo TG AAROEI0G Kol VN PETOVOE TV OTOKOALTTIKY dnpocioypaio. Ld¢ Tpog Ty
gpdTNON pov, Bo MBera vo oag WAAo® Yoo T «yvdAwn opo@y». Efxa v gvbivn g
ékBeong oty TPoNyovevn KowvoBovAievtiky mepiodo kot EEpete TOAD KaAd 6TL 0 6POG VTG
avaQEpeTol oTe sumoSi oV 0pBGVOVTOL Y1 TIG YUVOIKEG KAPLEPAG OTNV EMOTAMT, TNV
TEXVOAOYiQL KoL TNV £PEVLVO. —OTOV VIEAPYEL KO Mo AOENCT TNG CVPUETOYNG TOV YUVOILKDV.
O&Am va oag pOTAC® gav £xete pio. epPAnuatuch Tpetofoviia | tpoPAiénete pe S10.QOPETIKO
TPOTO YPHCH TOV 181 VAOPYOVCAOV TOMTIKDV, HE OTOXO TNV EEGAEWYT) TV TPOKATOANYEDV
KOl TOV GTEPEOTHTOV 7OV EUT0dILoVV TNV 1OOTIUN EKTPOCATNOT TOV YOVAIKAOV OTIG BeTikég
EMICTAEG, TNV TEXVOAOYIQ, Tr UIYOVIKT KOt TOL LOOTULOTIKA.
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1-075-0000
Helena Dalli, Commissioner-designate. — 1 had the opportunity to say earlier that the
investigations on the Caruana Galizia femicide are ongoing and after the first 50 days, 3
people were arrested and placed under indictment.

With regard to the glass ceiling, yes, it’s still very much there. I think it would be an
understatement to say that. [ am a firm believer that we should eliminate stereotypes and have
more women in science, technology, engineering and mathematics (STEM). Incidentally, I
happen to be the person who promoted the International Day for Girls and Women in Science
at the United Nations. On 11 February, the United Nations celebrated the day on a proposal
which I had put forward. That is how much STEM is close to my heart, and getting women
and girls in STEM - girls to study and women who are already there to have decision-making
positions in STEM so that they can encourage more girls and also serve as role models. What
we are doing it is that we are addressing these stereotypes in our gender strategy.

1-076-0000
Elocaper Bélepnepyk-Bpowvidn (PPE). — H dghtepn epdinon pov eniong agopd to
Oépa g 1wodTTog —ePocov mpokeltar vo eiote Exmitpomog v v Iodtnto— wou,
CUYKEKPIUEV, TO OEUN TOV ¥AOUATOG TOV DIAPYEL CYETIKG LUE TH CLUUETOYN TOV YOVALKOVY
otV ynowoxn enoxn. To yGopa avtd BElel g181KN AVTILETOTION Kol BEAW VO 00G POTHC®
av éxete KGmow oxsTKN euPAnuaticy) mpotofoviia, odtwg dOTE va pmopoldue TNV
EMOUEVT UEPA VO, TOVUE OTL DILAPYEL LIOOTIUT EKTPOCHTNGCT OTOVG TOUEIS TNG TEXVOLOYiNG,
TOV TAPOPOPIDY, TOV ETKOWOVIDY Kot TV Hécwv palikng evipépoong, dedopévon 4ti
0 ovykekpiuévog topéag yapaktnpiletor and vyniéc apoiPéc Kol 1 EKTPOCOTNCT TOV
Yovolkdv givor ota katdtoto enimedo, KATL WOV dev T TN SNUoKpOTio HOG KAl TO
KpdTog ducaiov.

1-077-0000

Helena Dalli, Commissioner-designate. — IT cannot remain a men’s domain, and — as you
rightly say — it’s very highly paid. It’s a very highly paid profession, and that also
continues to have an effect on the gender pay gap. So it is all connected.

But we must really address stereotypes. Why aren’t women and girls being channelled in
that direction? That is why I mentioned the International Day for Women and Girls in
Science. Also, with regard to academic achievement, I know of a case where a science
subject was not obligatory and girls were not being channelled to take it. Once it was
made obligatory, girls were getting better results than boys. It’s really a question of
stereotyping and of counselling about professions and where should we lead these girls.
We don’t channel them through this, and that’s why we also have the digital gap.

1-078-0000 ‘ . .

Maria Soraya Rodriguez Ramos (Renew). — Gracias, sefiora Dalli, y enhorabuena por su
compromiso y valentia en la defensa de la igualdad.

La discriminacién contra de las personas LGTBI est4 presente en toda la Unién Europea.
Tiene distintas formas, desde el abuso verbal al acoso cibernético o violencia fisica, y
afecta a muchas areas, como la seguridad social, la asistencia médica o el acceso a la
educacion.

Usted ha dicho que quiere desbloquear la Directiva Horizon sobre discriminacion.
Imagino que sabe que la inclusion de la orientacién sexual ha sido uno de los motivos por
los que muchos Estados la han bloqueado. En este sentido, quiero saber cudl es su
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estrategia para convencerlos y también cudl es su estrategia para trabajar con los Estados
nacionales y conseguir que estos adopten los motivos de identidad de género en sus
legislaciones nacionales.

1-079-0000

Helena Dalli, Commissioner-designate. — 1 will explain that sexual orientation is not a
choice, so if this is the reason why the directive is being blocked, I will want to
understand that, because I don’t if this is the reason why. But there’s more. In some
Member States, less than 50% of people believe that LGBTI persons should have equal
rights to heterosexuals, so this is the environment in which we are working. As you know,
there’s the list of actions, which is about improving the rights of LGBTI people and their
families, monitoring and enforcement of existing rights, supporting key actors who are
responsible for advancing LGBTI rights. There’s a lot of work going on, so we will now
have to evaluate the outcome of the current list of actions and then propose strong
measures, but as you say, we need to move forward this horizontal anti-discrimination
directive. That is the way in which I want to go and I want to try and understand why it is-
so difficult to unblock. I also want to mention the High Level Group on Equality and Non-
Discrimination, where we’re also doing a lot of work.

1-080-0000
Maria Soraya Rodriguez Ramos (Renew). — Usted dice también en sus respuestas que
tenemos que luchar por los mas vulnerables y por la defensa de sus derechos humanos.

Quisiera saber, en este sentido, cudl es su valoracion de la iniciativa Spotlight, lanzada por la
Unién Europea y dotada con quinientos millones de euros, que implementaran las Naciones
Unidas, para iniciar un movimiento mundial contra la violencia contra las mujeres y nifias.

(Como la valora y como cree que tenemos que garantizar en la Union Europea la defensa de
los derechos fundamentales de las mujeres contra la violencia institucional, individual y
estructural, independientemente de su condiciéon legal, bien sean mujeres inmigrantes,
refugiadas o indocumentadas?

1-081-0000 :
Helena Dalli, Commissioner-designate. — As you know, we are committed to the SDGs and
to rights which come out of instruments vis-a-vis people of different realities and all that you
mention, and we obviously work internally and externally and we support all initiatives and
all legislation in terms of protecting the rights of the different people, so obviously we shall be
working in the areas which you mention and pushmg forward the rights of the different people
which you spoke about.

1-082-0000
Agvtépng Nikordov-Alafavog (NI). — Kvpio TIpdedpe, 6o koo oto eAANVIKG Tpopavag.

H Evpomaix Evoon kot ot kvPepvficelg npowbodv tnv moMtiky g cvppMmong
ETMOYYEALOTIKNG KOl 0wKoyevelkng Lomg Yo vo. Stoepiotoly Tig cuvéneleg omd v avénon
e yuvarkeiog amaoyoinong kot v EAhewyn uétpav otipiéng g owoyévelog. Kopfkn
Béon oe avTég TIg KaTELOVVOELS KOTEXEL N WANPNG EvEMEID ¥pOVoL KL XDpov epyaciog, wov
ondiel KGOE KOVOVIKOTNTO 6T0, @PApLe Kot 0d1yel 0TOV KATAKEPHUTIONS TNG Kovavikhg Eong
g epyalduevng yovaikag-untépag. To evdiopépov yio TV TPOGTAGIo TG UNTPOTNTAG PTAVEL
ugypt to onueio dmov o dmote pETpa dev £xovv KOGTOG Yo TIG HEYGAEG EMYEIPTICEIS. ZTO
£dapoc tng mAfpovg eveMéiag Tov epyocuaxkdv oxéoemv, 10 71% twv gpyatoinoiiniov
- yovoukdv oTepeital oKOHO Kot TIg TEVIYPEG AdElEg Kal TO EMIOMaTO, PUnTpdTHTaG, TO OMOio:
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amoLtovV opopévo aptud muepopodiov. Meydho mocootd Twv eykbmV oTepeitol T
oToyewddn npootacio and amdivomn, omwg vroypopuifovv enionua ototygio tov ILO. IMow
gtvail 1 TOToBETNOT O0G OYETIKG e TV KOTAPYNOT TOV EANCTIKOV GYEGEOV EPYOCIOG Yi0. TN
VOROOETIKN KATOXOPWOT TNG KOWMVIKIG TPOCTACIOG TG UNTPOTNTOS Y10 OAES Tig pobmTéc,
aveEapTiTmG oYEONG EPYACIAG, Kol Y10 TNV OmAyOPELO TG ATdAVOoNG EYKOMY;

1-083-0000

Helena Dalli, Commissioner-designate. — Yes, the protection of conditions of employment
and the protection of employees is obviously a very important issue. As you said, we speak
about work-life balance and that is exactly to improve the quality of life of working families.
But also, obviously, there is always room for improvement and the issues which you
mentioned are issues which I shall be discussing with Commissioner-designate Schmit,
whereby we can discuss these conditions of work which you mentioned and we’ll see a way
forward on how we can propose ways forward and how what you mentioned can be
addressed.

1-084-0000
Agvotépng Nwordov-Arafavog (NI). ~ o va kdvovpe Alyo mo cvykekpipéva to Cntipata,
now. givor 1 B€om cog Ocov agopd To yeyovdg OTL pe TV omdgacn tov Evpomoikod
Awaotmpiov, mov yvootomombnke otig 22 defpovapiov 2018 kot emtpénel v amdAvoN
gykdav gpyalouévav oto mAaiclo opodikdv amoldoewv, ovolyel 6TV TPAYUATIKOTITO O
dpouog Yoo mepartép® eEUMPECEIS MOV Bol 0dMYNOOVY GTO Vo PUNV VTAPYEL Kapio amoAdTMG
TPOCTAGIA TOV EYKDMV KAl TOV VE@V PNTEPDV OTIV EPYUGIL TOVG;

1-085-0000
Helena Dalli, Commissioner-designate. — 1 will have to see that decision and I will be very
happy to meet you and discuss it, but obviously pregnant women should have protection.

1-086-0000
Alex Agius Saliba (S&D). — Kummissarju nominat Dalli, bhala Malti ma nistax ma nkunx

kburi li inti gejt fdata bil-portafoll tal-ugwaljanza. F’Malta, matul dawn l-ahhar sitt snin, bhala
ministru responsabbli mill-istess settur, irnexxielek tmexxi ‘1 quddiem rivoluzzjoni so¢jali
fejn illum pajjizi, minn tal-ahhar fil-lista, fejn jidhlu drittijiet tal-minoritajiet, spi¢¢a ezempju
tal-aqwa prattici fis-settur fl-Unjoni Ewropea. Ghaldagstant ninstab cert illi galadarba tigi
fdata b’din ir-responsabilitd, hames snin ohra ha nkunu qeghdin nigu f’dan il-Parlament,
nitkellmu dwar Unjoni Ewropea ferm aktar ugwali.

Nghaddi ghall-mistogsija tieghi. Fil-bidu tal-2019, il-Parlament Ewropew u I-Kunsill adottaw
id-direttiva tal-Work-Life Balance. Il-Grupp tas-Soc¢jalisti u d-Demokrati¢i, li ghalih jiena
nappartjeni, kien wiehed mill-aktar gruppi vociferi li imbotta ‘I quddiem din I-istess direttiva,
izda llum, sfortunatament, qed naffa¢¢jaw sitwazzjoni fejn ghandna numru ta’ Stati Membri li
geghdin jippruvaw jostakolaw il-progress li ghamilna. Ghalhekk jiena nagbel mieghek, li dan
l-ewwel rizultat legizlattiv, 1i johrog b’mod dirett mill-European Pillar of Social Rights,
ghandu jigi implimentat b’mod shih u minghajr dewmien. Izda nixtieq nistagsik, jekk taqbilx
illi I1-iskop ta’ din l-istess direttiva jitwessa’ sabiex ikopri wkoll aktar drittijiet godda, fosthom
id-dritt tal-liv tal-maternita, dritt ghal self-employed u dritt ghall-genituri adottivi?

1-087-0000
Helena Dalli, Kummissarju nominat, — Grazzi ta’ dik il-mistogsija. Ovvjament hija direttiva

illi, kif ghedt lill-Onorevoli Casa wkoll, se nkun gieghda nahdem mal-Istati Membri sabiex
tigi implimentata.
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Inti ged issagsini jekk din hux ha tigi estiza. Jiena nahseb illi 1-focus bhalissa ghandu jkun fug
l-implimentazzjoni f’dawn it-tliet snin. Ejja naraw illi, kif inhi, id-direttiva ha tigi
implimentata. Perd, imbaghad, nafu illi d-direttiva ghandha r-review clause, illi nkunu nistghu
ahna, meta naraw li hemm bzZonn, nifthuha din il-clause, u naraw li jekk hemmx l-iskop illi
nwessghu din id-direttiva u mbaghad, dak illi semme;jt inti, naraw jekk ikunx jista’ jigi inkluz.
Pero, jiena nixtieq illi, ghal dawn it-tliet snin, nahdem sabiex nara illi kull pajjiz ged
jimplimentaha, u jimplimentaha sew.

1-088-0000 v

Alex Agius Saliba (S&D). — Nixtieq nistagsik fuq settur ghal qalbi hafha: is-settur tad-
dizabilita. L-Istrategija Ewropea tad-Dizabilita tal-2010-2020 thares sabiex timplimenta I-
provvedimenti tal-Konvenzjoni tal-Gnus Maqghuda ghad-drittijiet ta’ persuni b’dizabilita fil-
prattika, kemm fuq livell nazzjonali u anke fuq livell Ewropew. Jiena, ghalhekk, nixtieq
nistagsik, kif se nkun gieghda ta¢certa li jkun hemm mainstreaming tal-Konvenzjoni fil-
policies kollha Ewropej? Ser tkun gieghda tmexxi ‘l quddiem review tal-legizlazzjoni sabiex
taccerta l-applikazzjoni shiha tal-Konvenzjoni? U ser tkun gieghda tniedi mill-gdid 1-
Istrategija Ewropea tad-Dizabilitd b’miri aktar ambizzjuzi ghall-ghaxar snin li gejjin? U
grazzi wkoll tal-commitment illi ghamilt illi anke asso¢jazzjonijiet li jahdmu ma’ persuni
b’dizabilita ha jkollhom lehen fil-process illi ha tkun gieghda tmexxi ‘1 quddiem.

1-089-0000
Helena Dalli, Kummissarju nominat. — Kif issa qieghda tasal ghat-tmiem taghha din I-
Istrategija, se nkunu qeghdin nevalwawha u naraw kif nistghu nimxu ‘I quddiem. Pero I-
ewwel trid issir l-evalwazzjoni tal-Istrategija 2010-2020. Ghax imbaghad, meta tevalwaha,
tkun tista’ tipprocedi b’mod aktar ¢ar ghaliex tkun taf x’inhuma d-deficits taghha, fejn tista’
ttejjeb, fejn tista’ zzid.

Sewwa, issa, stagsejtni fuq il-mainstreaming, il-mainstreaming, ukoll, tad-dizabilita se jkun ha
jsir permezz ta’ din it-task force illi ghandha membri minn kull DG u li d-Deputat Segretarju
Generali ha jkun qieghed imexxiha, allura gieghda fil-qalba tal-Kummissjoni, din it-task
force. U meta tara li dawn l-affarijiet kollha li geghdin issemmu llum, se nkunu geghdin
nghadduhom gol-Kummissjoni, b’dan il-mod, nahseb illi se jkun pass importanti ‘1 quddiem
ghall-ugwaljanza.

1-090-0000 ‘

Rosa Estaras Ferragut (PPE). — Gracias, sefiora Dalli. Muy brevemente, le quiero hacer dos
preguntas.

La primera sobre la Estrategia Europea sobre Igualdad de Género. La estrategia no contempla
la vertiente de mujer con discapacidad. Le pediria que se contemplara y le pediria una
ampliacion del permiso de maternidad para la mujer con discapacidad.

La segunda sobre la Estrategia Europea sobre Discapacidad. No contempla tampoco a la
mujer con discapacidad. Es una buena oportunidad elaborar una nueva estrategia y no hay que
demorarlo mucho, porque, si se ultima la estrategia, después la tenemos que valorar y luego
tenemos que elaborar una nueva estrategia, habra pasado la legislatura.

Elaborar la estrategia para corregir los defectos que tuvo el Acta Europea de Accesibilidad.
Mire usted si el Acta Europea de Accesibilidad incumplia el Convenio para la Proteccion de
los Derechos Humanos que hay una transposicion de tres afios, més otros tres afios para
ponerla en vigor. Algunos servicios se demoraran hasta 2030.
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Usted ha comparado la discapacidad con el cambio climatico. Pues, cambiémoslo. Pero para
esto hay que hacer més cosas que leyes. Hay que cambiar conciencias.

1-091-0000
Helena Dalli, Commissioner-designate. — Yes, disability will be in the gender strategy,
because again we are speaking about mainstreaming and also mainstreaming within the work
of the Commission. But with regard to the strategy, I think that first we have to evaluate. I'm
not saying that we have to wait until 2030, what I’m saying is that before committing to other
means of working in this area, first we have to evaluate what we have, what we had and then
carry on from there, from what we have learned from the previous strategy.

1-092-0000
Rosa Estaras Ferragut (PPE). — El Acta Europea de Accesibilidad dejé fuera a las

microempresas, dejé el entorno construido, dejé al transporte urbano, dejé los servicios
turisticos, dejo los servicios de alojamiento, dejé la restauracion, dejé el transporte regional.

Por lo tanto, es una buena oportunidad para que la estrategia corrija todo esto. Deseo pedirle
también que, en todos los temas de igualdad, no hagamos demagogia. Porque muchas veces,
pudiendo llegar a acuerdos, se mete por medio el aborto, por ejemplo, y no todos los grupos
estan de acuerdo. Entonces, lo que si le pediria es que dejemos lo ideoldgico que nos separay
vayamos unidos en lo que verdaderamente nos une, que son los derechos humanos, que no
tienen ideologia, como no tiene ideologia la paz.

1-093-0000
Helena Dalli, Commissioner-designate. — Yes, exactly, but that is exactly the reason why we
have to analyse this and evaluate it, also for the reasons that you mention, and say how we can
move on from all that you are mentioning here, which are all very good points. They are
points which I heard when I met with the representative NGO, and you are reflecting exactly
what they have told me, so it’s at the back of my mind that, during this evaluation, I will take
in these points which you are making, which are very good points.

1-094-0000
Eugenia Rodriguez Palop (GUE/NGL). — Sefiora Dalli, buena parte de las trabajadoras

domésticas corren el riesgo de ser explotadas y no estan protegidas, entre otras cosas, por la
falta de inspecciones laborales. Sufren abuso y acoso por parte de sus empleadores y
empleadoras, temen sufrir malos tratos, la pérdida de sus trabajos e incluso, en el caso de las
mujeres migrantes, la deportacién. Con frecuencia estdn mal pagadas y tienen que trabajar
hasta dieciocho horas al dia, con descansos cortos y pocas posibilidades de disfrutar de dias
libres.

(Piensa tomar medidas para mejorar la proteccion y las condiciones laborales de estas
trabajadoras? ;Promovera la ratificacion y aplicacion, por parte de los Estados miembros y el
Consejo, del Convenio de la Organizacion Internacional del Trabajo sobre las trabajadoras y
los trabajadores domésticos?

Finalmente, ;se van a adoptar medidas para proteger y mejorar las condiciones de trabajo en
otros sectores feminizados y precarizados, como el del personal de limpieza de los hoteles,
por ejemplo?

1-095-0000 _

Helena Dalli, Commissioner-designate. — Thank you for that question. Yes, of course, this is
an area which should be addressed and ‘will be addressed. In fact, I have already spoken with
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Commissioner-designate Schmit about these realities, but again I mentioned the taskforce.
This is where we can work together across portfolios and this area which you mentioned — of
domestic workers and of conditions of work and on the ILO Convention — they all fall within
the remit of the Commissioner-designate for jobs, but there will be a person working within
that portfolio who will be speaking about women’s rights and the conditions of women
workers in these particular situations which you mentioned. So yes, the problems which you
mentioned will certainly be addressed.

1-096-0000
Eugenia Rodriguez Palop (GUE/NGL). Sabemos que una buena parte de esas trabajadoras
domésticas son mujeres migrantes, y, como tales, tienen un riesgo mayor de suftrir trata con
fines de explotacion laboral, porque este tipo de trata es, ademas, especialmente invisible en el
servicio doméstico.

,Van a tomar alguna medida para garantizar que el estatus migratorio de estas mujeres no las
haga mas vulnerables a la trata con fines de explotacién laboral ni vulnere sus ya limitados
derechos laborales, su jubilacion y pensiones? Sobre todo, en un momento en el que se esta
vaciando la hucha de las pensiones y promocionando fondos privados, un eje mas del proceso
de privatizacion de la proteccion social.

¢Cudl es su opinion sobre los productos paneuropeos de pensiones individuales? ;Van a
valorar o han valorado el impacto que van a tener sobre las mujeres, teniendo en cuenta la
brecha salarial y de pensiones que ya existe?

1-097-0000

Helena Dalli, Commissioner-designate. — Well, as you know, there is the Race Equality
Directive, which provides redress for discrimination in all areas of life. One of these areas is
conditions for access to employment and employment conditions, so really what we should
see is that the directive is being implemented. I know that this is easier said than done, but
what I’'m saying is that the protection is there, but we will have to see how to check on the
implementation of this directive. Therefore, I should be working with other Commissioners
also on this issue.

1-098-0000
Heléne Fritzon (S&D). — Det senaste decenniet har vi bevittnat ett aktivt motstand mot
jamstélldhet och kvinnors grundliggande ménskliga rittigheter. Ser man pa effekterna si
visar Gender Equality Index att det finns otaliga ojimlikheter mellan kdnen, och de kvarstar.
Ett betinkande som FEuropaparlamentet har antagit om detta akuta lige i ar visar att
motstandet har skilt sig fran land till land och fatt olika effekter. Ibland har det handlat om
retoriska utfall, men i andra fall har det blivit dtgérder och initiativ.

Vi kan konstatera att vi befinner oss i en backlash for kvinnors réttigheter i unionen. Jag vill
kunna beritta for mina déttrar att vi ska bekdmpa denna backlash, och dérfér blir min friga
till dig: Hur kommer du att bekdmpa detta och vad blir ditt forsta initiativ?

1-099-0000
Helena Dalli, Commissioner-designate. — 1 think our work on gender equality — as you have

seen given importance the President-elect has given to this area of policy — is a way of seeing
that women’s rights are not only protected but enhanced. So this will be not only a gender-
balanced Commission, as you can see from the number of Commissioners, but also a
Commissioner which is on the ground working on the protection of women’s rights. I can
assure you that it is very high on the agenda of President-elect von der Leyen, and this is also
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the reason why there is a standalone portfolio for equality, so that the work of this portfolio
can also be focused on the problems which you mention. The gender equality strategy, which
should be coming out soon, is also addressing some of the realities you mentioned.

1-100-0000 ‘
Heléne Fritzon (S&D). — Vi vet ju att kvinnors méjligheter att forsérja sig sjdlva &dr helt
avgdrande for att man ska ha ett sjdlvbestimmande. Da maste vi ha en politik som &r inriktad
pa arbete och som bidrar till att bekdmpa ojdmlikhet och diskriminering i arbetslivet.

Du har redan presenterat flera atgérder. Vilka ytterligare étgéirder vill du se pd detta omrade
for att kvinnor verkligen ska kunna bli ekonomiskt sjdlvbestimmande?

1-101-0000
Helena Dalli, Commissioner-designate. — Financial independence is of the essence. Every

woman should be able to support herself and also, once a woman is financially independent,
other realities don’t happen anymore. For instance, if you are financially. independent and in
an abusive relationship, you can choose to leave that relationship because you are not
financially dependent on your abuser. So, to work on creating more jobs for women, creating
more education, mote training, for women, is all working towards this reality which we have
today whereby quite a number of women are not financially independent.

1-102-0000
Alexandra Louise Rosenfield Phillips (Verts/ALE). — Commissioner-designate, you said
earlier that you were very happy with the work-life balance directive, and whilst there are
very many positives to it, it only provides for 10 days for fathers to take care of their children
when they are born, and even this is not mandatory. And while parents are each entitled to
two months of parental leave, it does not have to be paid at a rate above the poverty line, and
therefore is often not taken up as families cannot afford it. This is an equality issue, not only
for women who still bear an unfair share of caring responsibilities, but also for men,
LGBTQI+ parents and parents of all genders who would like to be able to afford to take more
time off to care for their children.

What will you propose to address the gender imbalance between those taking up leave for
caring responsibilities? What will you propose so that families don’t risk poverty when taking
parental leave? How will you push Member States to provide for decent remuneration levels
for this [eave?

i-103-0000

Helena Dalli, Commissioner-designate. — 1 guess it’s never enough, is it? We started with this
directive, which is in the right direction, I must say, and that is why I said I will monitor
Member States — to see how they are implementing this directive, and maybe even hold
workshops and presentations — in the sense that I will make them aware that this is added
value to the place of work when you have such measures. Obviously, we want to do more
and, as I mentioned, in three years, it will be reviewed and also I think that employers will
realise that this was a good thing. But as you know, whenever you have to do something
which is related to industrial relations, you want your social partners on board, which is how
it should be. The social dialogue part is important and we must make the social partners
understand the value added to good working conditions. When workers have better conditions
they are better workers, they produce better and they have more peace of mind that at the
place of work, so it is to the benefit, actually, of the employer that there are very good
conditions. All you said is very true and I will have more discussions on this even with
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Commissioner-designate Schmit when we speak about conditions of employment, but also
there’s the equality perspective in it and we must see.

1-104-0000
Alexandra Louise Rosenfield Phillips (Verts/ALE). — The traditional division of work and
care responsibilities in the household is shifting, but only very slowly. Talking about it is
important, but we’ve talked for far too long. You mentioned workshops and speaking to other
Commissioners and so forth. Legislation is what makes the difference. What will you do
concretely to overcome this injustice which will be more than workshops, more than talking?

1-105-0000
Helena Dalli, Commissioner-designate. — Yes. I’'m sorry I’m going to have repeat this, but
once we review the directive and see how it worked and if there is — there probably will be —
scope for opening it up then we will consider these proposals which you are making.

1-106-0000
Monica Semedo (Renew). — Frau Dalli! Meine Frage thematisiert auch die
Istanbul-Konvention. Sie wollten vorhin nicht n&her darauf eingehen und doch wiirde ich
gerne von Thnen wissen, welche konkreten Moglichkeiten es eigentlich im EU-Vertrag gibt,
damit Gewalt gegen Frauen als EU-Verbrechen anerkannt wird. Und neben dem Schutz ist
auch die Stirkung und die Reintegration der Betroffenen, denke ich, sehr wichtig. Damit
meine ich Frauen, die Gewalt erfahren haben, aber auch Frauen, die zum Beispiel an
Krankheiten wie Krebs gelitten haben, sie iiberstanden, sie iiberlebt haben, aber danach
Schwierigkeiten haben, zum Beispiel, im Arbeitsmarkt wieder Fuf} zu fassen.

1-107-0000 :
Helena Dalli, Commissioner-designate. — Inclusion of violence against women as a European
crime requires unanimity as well. It is also mentioned in the guidelines. But I would rather
first concentrate on the ratification of the Istanbul Convention. I think that is the gold
standard. So let’s concentrate on that first, but I also have to say that making violence against
women a European crime also requires unanimity, so we’re basically in the same position. We
can also strengthen the Victims’ Rights Directive — and there I will have to work with
Commissioner-designate Reynders ~ and also we can strengthen non-legislative action to
combat violence against women, but my preferred route is the ratification of the Convention
by the EU.

1-108-0000
Monica Semedo (Renew). — Wiirden Sie auch eine Sensibilisierungskampagne zum Schutz

vor héuslicher Gewalt und Gewalt gegen Frauen unterstiitzen und finanziell fordern, eine
Sensibilisierungskampagne fiir jiingere und #ltere Mitbiirger? Und wiirden Sie auch das
Bewusstsein der Opfer stirken, dass es zu den Grundwerten der Europédischen Union gehort,
dass niemandem Gewalt angetan werden darf und dass auch niemand unterdriickt werden
darf?

1-109-0000
Helena Dalli, Commissioner-designate. — Yes, of course, that will be included in the gender

equality strategy. We are also including online violence against women in the strategy and the
points that you are making will also be included because it’s a very robust section which deals
with violence against women in this strategy which shall soon come out.

i-110-0000 .
Livia Jaréka (PPE). — Commissioner-designate, congratulations on your nomination. After
the painful realisation of the death of the wonderful Maltese Daphne Caruana Galizia, it’s
wonderful to see another strong woman. We were shocked that women are being killed in
your country for journalism, but my question would just follow up on another question where




CONFIDENTIAL

~ you were talking about the gender pension pay gap, which is 37% as you said, and the other,
16.2%, which is the gender pay gap itself. Would you have some concrete steps on this?

1-111-0000
Helena Dalli, Commissioner-designate. — Yes, obviously, first we have to establish the
measuring instrument, so, in the first 100 days I will have to present this pay transparency
measure. Once we have this transparency measure then we can address the gender pay gap
and the pensions pay gap, so it is work which I will be doing at the outset. It is one of the first
areas which I am mandated to work upon. This is how serious this problem is and and how the
Commission is looking at it with a lot of prominence. We obviously want to get results
because it is unacceptable that you have a 36% gap in pensions especially. But this is the
residue of all that we have been saying here all along in terms of the life cycle and work cycle
of a woman. Our progression is interrupted many times because we work sometimes for less
hours — because the family needs are what they are. Also, sometimes when you are on
maternity leave or working on reduced hours, you may also miss out on a promotion, and
therefore you don’t continue with your progression, so we are being penalised for the simple
fact that we are women and we have children and we want to have children and we want to
work. It is important that we contribute by our work, but then who is seeing to these realities
where we end up with this discrepancy?

1-112-0000
Livia Jaréka (PPE). — Because discrepancies are creating the further povertisation of women
and children, I would like to ask you about those for whom the pay gap is only a dream,
because in the portfolio there will be so many who have no jobs at all. There are 120 million
poor, only 16 million are Roma, but thank you very much for mentioning the situation of the
Roma. But do you think that we could further elaborate with the Parliament, with the Finnish
Presidency and the Croats on upscaling the Roma strategy to an all-EU anti-poverty strategy?
Because there are not only eastern European ghettos, but all over Europe. The World Bank
maps from 2016 show you perfectly which are those ghettos, which are those 30 000, 80 000
people settlements which we have to tackle. So would you go further on anti-poverty for these
poor people?

1-113-0000

Helena Dalli, Commissioner-designate. — One of my first visits will be to a Roma settlement.
Roma people are the most discriminated against in the European Union at 61%. As you know,
there is the Roma framework strategy, which has four priorities: education, employment,
health care and housing. You know that this framework is coming to an end, and we will be
reviewing this strategy. That is why I want to visit a settlement so that I know more about
what I am reviewing and we will evaluate how best to proceed in terms of follow-up. The
post-2020 framework will also have a stronger focus on anti-Gypsyism. So I can assure you
that a lot of work will be done in that area.

1-114-0000
Lucia Duri¥ Nicholsonova, Chair EMPL. — Very good, your last answer. But there is no rest

for you, Madam Commissioner-designate as now the floor is yours again, and you have five
minutes for your final statement.

1-115-0000
Helena Dalli, Commissioner-designate. — Thank you for the exchange and for the important

questions posed. And what we can see from what we really spoke here together today that
equality can never be taken for granted. I know that if I have your trust to take on the role of
Commissioner, I will need to answer several tough questions for us to achieve the goals that
we set out for ourselves, and I look forward to these exchanges.
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So, to conclude, I will make a personal observation. Whenever I visited an elementary school,
a nursery or a kindergarten as Minister, I always observed how little children interact without
distinction. How children do not even have a notion of discrimination. How children interact
with other children, despite the differences. They do not discriminate. They do not hate.
Children teach us the meaning of unconditional love. Discrimination is learned later in life
and we need to work so that society unlearns its discriminatory ways and stereotypes about
persons with particular personal characteristics. We need to value diversity and inclusion. We
are stronger together as a union of Member States, as we are stronger together as diverse
societies. We are stronger when we are all valued, when all are included. I will work tirelessly
for equality for women and men, race and ethnic minorities, with particular attention to the
Roma minority, religious and non-religious minorities, persons who are discriminated against
because of their age, persons with disabilities and gender and sexual minorities. If confirmed
by Parliament, I will work for a Europe of equality with concrete results. I reiterate that we
have enough equality for everyone. We need to make it a reality that is experienced by all. In
the words of Nelson Mandela, which have and will continue to guide me, no one is born
hating another person because of the colour of his skin, or her background, or his religion.
People must learn to hate and if they can learn to hate, they can be taught to love, for love
comes more naturally to the human heart then its opposite.

(Applause)

1-116-0000

Evelyn Regner, Chair FEMM. — Dear Commissioner-designate Ms Dalli, dear Members of
the European Parliament, we made it. So you see, it’s really a tough cookie. All these
questions, a wide journey when it’s about equality.

We see that equality is really an issue that needs a fit, tough, committed Commissioner and a
Commissioner that is not only deep in the portfolio, but a Commissioner that is also
understanding what it means to be discriminated against. What does it mean to suffer when
there are inequalities. And so many people, different groups are attached to this issue, so we
really had this wide-range of questions right now, covering all groups.

Above all, and I speak on behalf of the FEMM Committee, women are exposed to inequalities
in their daily life, so you gave us right now clear and pragmatic answers on work-life balance,
what does it mean to implement it, what do we need further in the future from the
Commission.

You tackled the questions on the gender pay gap, because this is really a shame. We know
already for decades and decades and decades that we are moving so slowly and we need
transparency as a step in order to really know how to implement measures so that women are
treated the same way as men.

You also tackled the question of violence against women, the Istanbul Convention that has to
be really alive. How difficult the situation is in so many countries and what excuses we
always hear from governments, and whomever, not to do what has to be done.

You were also referring of course to the gender strategy that we need from the European
Union in order to tackle all those measures, because it’s nice when we do one piece of the
mosaic, but of course we have to give the whole picture life. And of course you were dealing




CONFIDENTIAL

with a lot of other issues that are of the utmost importance for more equality between men and
women, and of course also dealing with discrimination that happens in all fields of life.

And with these words, I just would like to congratulate you for this marathon of questions and
answers covering all those issues. We all know, right now it’s up to the coordinators to
decide. We have been quick on all that. So we do our best and we just thank you for this
marathon and for your performance and will give right now the floor also to my Co-Chair Ms
Nicholsononova.

1-117-0000
Lucia Duri§ Nicholsonova, Chair EMPL. — Thank you, Ms Dalli. You were very disciplined,
you were very good in timing. In this you succeeded.

On behalf of EMPL, I have to say that your portfolio is so wide and your plans are so
ambitious, and we would love to cooperate with you on all of your ambitious plans. But we
live in times when I think we should only promise what we can actually deliver, because out
there are thousands of people with huge expectations from Brussels, as they call the European
Union. And when it comes to our new initiatives, I think we should first evaluate how we
succeeded in the implementation of the old ones, because let’s be honest, we didn’t succeed in
all areas.

There are still Member States where people with disabilities face enormous discrimination.
There are people in wheelchairs who can’t enter the streets because of the batriers, they can’t
go to cinemas, to theatres. They can’t find a job, they can’t succeed in the labour market — the
enterprises, the employers, would rather pay the fee than employ people with disabilities.

When we talk about other forms of discrimination we have to talk about people 50+ on the
labour market. They face enormous discrimination in various Member States, and this is the
sandwich generation that we have to mention when it comes to work-life balance, because we
can’t only talk about the young families with young children, but we also have to talk about
50+ people who have to take care of their kids, on the one side, and on the other side, their
ageing parents.

And last but not least, the huge discrimination about the socially excluded communities that in
many Member States are the Roma communities, separated and segregated. We have Member
States where we openly discriminate against Roma kids by sending them to special schools
where they can’t really end up finishing their elementary school, and they end up not being
able to read or write when they leave the special schools at 16 years of age. And we expect
them to succeed on the labour market. I am very happy that Ms Dalli showed interest in being
a part of the delegation of EMPL that will go to Slovakia to visit the separated and segregated
areas with Roma communities, and we have to stop it together.

(Applause)

1-118-0000
Evelyn Regner, Chair FEMM. — That’s it, ladies and gentlemen, the hearing is over.

(The hearing closed at 17.15)
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Annex II - Opinion by the LIBE Committee

Lucia DURIS NICHOLSONOVA
Chair
Committee on Employment and Social Affairs

Evelyn REGNER
Chair
Committee on Women’s Rights and Gender Equality

Dear Chairs,

The Committee on Employment and Social Affairs and the Committee on Women’s Rights
and Gender Equality, in accordance with Rule 125 of the Rules of Procedure of the European
Parliament, held a public hearing on Wednesday 1st October 2019 with Ms Helena DALLI,
Commissioner-designate, who, subject to the positive outcome of the nomination procedure,
will be responsible for Equality.

The Committee on Civil Liberties, Justice and Home Affairs, which I have the honour to
chair, was associated to this hearing. I am hereby transmitting, on its behalf, LIBE’s
assessment of the Commissioner-designates’ performance within my committee’s remit.

Prior to the hearing, Parliament had sent the Commissioner-designate a list of written
questions. My committee noted that Ms Dalli answered those questions satlsfactorlly,
although some replies remained of a general nature.

LIBE coordinators took note of Ms Dalli’s written answers regarding matters falling fully or
partially under LIBE remit. In that regard, they welcomed her commitment to finalise the EU
accession process to the Istanbul Convention on preventing and combating violence against
women and domestic violence - currently blocked in the Council, as well as the alternatives
proposed in case of a stalemate and to follow up on the Political Guidelines on adding
violence against women to the list of EU crimes, her readiness to find a way forward on the
Anti-discrimination directive, including by considering new Commission proposals possibly
implying different decision-making powers/legal basis/decision-making procedures, and her
focus on illegal online violence and harmful online behaviour against women, including
revenge pornography, although, regrettably, no clear measures were proposed on how to
advance on those issues and better support victims. With regard to Roma inclusion and
fighting anti-Gipsyism, LIBE coordinators welcomed also Ms Dalli’s readiness to advance, as
necessary, with infringement proceedings in case of breach of legislation and work on
equality bodies, found however a lack of vision in her replies, notably regarding the post-2020
Strategic EU Framework, as well as addressing multiple discrimination.
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The course of the hearing

Ms Dalli opened the hearing by making a statement in which she referred to matters falling
under the remit of the LIBE Committee, notably building a Europe free of all types of
discrimination, combat racism, advance key legislation in equality area, including the anti-
discrimination horizontal directive.

The introductory statement of Ms Dalli was followed by a first round of 7 questions from
representatives of each political group and a second round of 18 questions by Members,
including also a representative from the non-attached Members.

During the course of the hearing, Members asked questions on the following subjects in
particular falling under the remit of the LIBE Committee: access to sexual and reproductive
rights, racial equality, rights of rights of LGBTI persons, including issues of gender
reassignment, forced marriage, stereotypes, cooperation with equality bodies, hate crime,
labour exploitation of domestic workers, particularly migrants, and the strategy on Roma
people.

In her replies, Ms Dalli made specific commitments regarding her future action as
Commissioner for Equality. She committed to follow up on the implementation at EU level of
the UN Convention on the Right of Persons with Disabilities (CRPD), evaluation of the 2010-
2020 strategy and mainstreaming within Commission’s work. She also committed to put
pressure on unwilling Member States in order to unblock the process of accession to the
Istanbul Convention, and in case of a stalemate advance with proposals on minimum
standards for defining certain types of violence and reforming the victims’ rights Directive.
Similarly, she committed to move the Anti-discrimination Directive forward, including as a
way to ensure equality for people with disabilities, LGBTI persons and minorities, and to
improve the implementation of the Race Equality Directive. When asked on hate crime, she
indicated that she will work with the Commissioner in charge of the Justice portfolio on hate
speech. Regarding Roma people, she stated that the post 2020 framework on Roma people
would have a stronger component on Anti-gypsyism. On an issue not directly related to her
portfolio, responding to questions related to the brutal murder of Daphne Carruana Galizia she
also committed to make all efforts to guarantee free press and defend the rule of law.

Before the end of the hearing, the Commissioner-designate made a brief closing statement in
which she reaffirmed her strong commitment to fighting discrimination, particularly with
regard to racial equality and Roma persons, and building a Europe of diversity.

Evaluation

On the basis of the comments made by my committee's coordinators via a confidential written
procedure, under my chairmanship, I hereby give the following assessment:

Ms Dalli is an experienced candidate who has held ministerial positions in the Maltese
government. There are no doubts regarding her professionalism, integrity and independence.
She has also shown commitment towards European integration. During the hearing, she was
able to communicate clearly and take positions on issue addressed within the Equality
portfolio.
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Knowledge of the Equality portfolio (on aspects falling under the LIBE remit)

Ms Dalli demonstrated a satisfactory knowledge of the field, as far as aspects falling under
LIBE remit are concerned. On the main LIBE-related issues, LIBE coordinators welcomed
the commitments referred to above. LIBE coordinators also expect Ms Dalli to forward the EP
more information about clear measures that she will put forward after the EPSCO Council
meeting on the unblocking of the Anti-discrimination horizontal Directive.

Cooperation with the European Parliament

LIBE coordinators welcomed the commitment of the Von der Leyen Commission to support a
right of initiative for the European Parliament. They expect all Commissioners, including of
course Ms Dalli, to honour that commitment fully.

This represents the opinion of the Coordinators of the LIBE committee.

[ trust, that you will be able, Chairs, to take fully into account LIBE Committee’s views as
expressed herewith. '

Your sincerely,

Juan Fernando Lépez Aguilar
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Annex III: Minority view from the ID group (FEMM and EMPL)

The ID group considers Commissioner designate Dalli unsuitable to take up the office of
Commissioner for Equality.

During the hearing she did not give strong, concrete answers to many questions, and some she
did not answer at all. For example she did not answer the question on how long a baby can
develop in the womb before it cannot be aborted.

She showed a political bias when she took offence at questions posed to her by some groups.
Instead of really listening to the question she imagined what that group meant, demonstrating
a prejudice. A Commissioner for equality should not be prejudiced.

She disregarded some legitimate points made by those representing more conservative
Member States. What is she willing to do to push forward her agenda?

If she is so set on promoting 50% quota for women in different jobs, how far will she go to
enforce this, keeping in mind that you may not always have the required amount of women
available to fill those positions? By forcing independent women into a career completely
overlooks the fact that women who have a choice to stay home with their family are being
stigmatised and marginalised. '
She failed to sufficiently emphasise the evils of forced prostitution, trafficking in human
beings, FGM, and forced child marriages. :
The Horizontal Equal Treatment Directive has been stalled in the Council for many years, for
good reason. This defective piece of legislation should have been scrapped; and seeking to
base equality measures on this proposal will be harmful for all in the EU.
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Annex IV: Minority view from the ECR group (FEMM and EMPL)

The ECR Group does not support the approval of Commissioner-designate Ms. Helena Dalli
for the Equality portfolio for the following reasons:

First, as a Group we have concerns regarding a number of policy initiatives referred to during
the hearing which as a group we firmly believe go against the principle of subsidiarity and do
not reflect the competences enshrined in the Treaties, such as minimal wage.

Second, as a Group we do not believe that Ms. Dalli is willing to take into account and respect
the customs and traditions of individual Member States particularly with regards some
Member States policies on sexual and reproductive health rights. The Polish delegation is
particularly concerned whether she will respect the Member States’ competencies on the
protection of life.

While the ECR Group fully supports the portfolio for equality, we have concerns that Ms.
Dalli is seeking to create a hierarchy of rights when it comes to discrimination and equality
particularly on the discrimination of Christians. The ECR group believes there should not be a
hierarchy of rights.

Finally, the Commissioner-designate did not reply or replied in very vague terms on some of
the most horrendous issues women and girls face, such as forced marriages, female genital
mutilation and child pornography.

For these reasons, the ECR Group is not willing to support the approval Commissioner-
designate Ms. Helena Dalli.

ECR FEMM coordinator, Mrs Jadwiga Wisniewska
ECR EMPL coordinator, Mrs Elzbieta Rafalska




